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5 ( i) 4 qifertl srfa&rti 

(Trf^r4%sR) 4 mwm wr to arfafo f i 

^3^34'^ (1 )%aci^lifter 


(■s) 4 4 wm vrim; 1 [ m wm wr vm ^ asMs 11 

0* ) * *r$ r 'tt fa# M ^ Hgcil «h«i<I ^ srfatfat% 31 faiH<ft% q i efl arefa arfafrr11 
(rr 1 4 wv * qrfcq#" 4 %-qm ^4 #< % 7 n*ret 4 vvm sk i Mfrufad 1 1 

(?) wfadf :— 


(^F) T TfF^pft^ (^sqf^) %^^‘^T; 

W qg 3^44, fircfo 4fcrr 3ffw4 ^T ' ^4 ^k 1 WT f; 

C 7 !) RSIR ’arf^Tft SRI fafaq^yifW.^KTl ^IcfcfcHcfc 3RP£T?T, fa?T4 37^nTr, RI ^Rrtef R7t 3TRf4; 

3Tft 


j , < 4) 7>4T % tRFT Wffa # R? 3iqfa I 

» i 

; 1 

; ub ‘‘qfteffariF’ ^f^T11 

( ':n) <<7 f*Ni# m 4 Wm3(f) (2) 

: j ^hrrct # 711 ^ f, ^rnr arwmt ^r ^ ^ ^smft % i . 

(■sj) “Rfen” 4 3ifw4 rt # Rpft/^TRft (#5 hRi/*m) # 3fa w# siftoft RT *b4^ul ^ f) aftc 
^rf^Firt rt ^<4^r 1 # trf! tion, ■ j= trtt— fn^i, ^>4, # t j4?t: sif^^rO rt ^4^1-0 tc ^rrf^rcT t, aifaifa 
j It, fa$ zxm fafe - ^r 4 qid/qnl wNtct q# f \ 

< <sj) “srfags#”^ fafaw 3(q?)(i) tf tf ^fa# #^fafarsrfafo 11 

( 

j "4 q j HT?T f^TT "3TKJ, fe>4) 4 o , ihi t i 4 3rfV^nrt qi cr 4^I<I ^ni qRlHI? UT?f fq>4l ■qr^TT 4 cH 3lf44rl 11 

( '■: I ' S »vh: : i. -?q> % 3Tf^4tkr, 3Tf44cT t; 3fR 

(:j ' ‘ ctfrs 4 4 f^rrf4wr^ ft3?rk ^rnrr^ fr4 *m\ 3rfw4 %3?fw4 

■ ;' ; t : . ■ 'J •-i i .JTfVr^iT f, | 

3Tsqni-II 

3tfire nffrff 3frr 4>4Mil44i , ^T^fNnqr > 34T^r^Tr R ff^T 

y «*)4t=J|R 4I oh! <44f<*RU| : 

(^4 arfiwrftqf sfre ch4^iR4f ^ fHHi^TR qqffRi tar'^m^TT:— 

! (i) 

(i) ^%cT-I 

(ii) ^%cf-II 

(iii) ^%cT-III 

; fqv4t % TR*I 4" R^TR M4)R tWl .'—■ 

: (i) 3TfTOCt 
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(n) TIRSnWRP 1 

(iii) WW? s 

(iv) RfRSWW 

sfaifo aHM g > <HHH 3^-q^fm , fMf WW HU5<r1 SKI 
I 

( 2 ) V<ri\U<£\n tM 

Rh[m^T ( ^ wf 3?qf^ sirgfafw afo r# £far4f, fM? Msrar 

ski rrer % ^ RRq-RRq tr faftftv tor -m^ i 

(3) R*J?-R 3RftRR? ^SPf 

srtfaw aqqf^ Rfora i S Rs, r^r ri ^ -rs-rr^ wtati, w<*Tfcf^ 

R^vrci^-Rfr-R^ «t>4^i<l, rt£ afo strt stffrrai, fop# fa$vi?f> M u 5ei srcr %r3r Rt+'U % 

(RT) ^M I ^W^ TTf%^%f^3Tfwft4f ^^4^nM%Tr4t wff ^TT 

arforaf^T^ WT^’^W^T?t ! !T3T^iRTt I 
4.3it«ii41 «t>4^i0 

^rfafwtrR ^ rirhi rt fafw % 31 *r 4H ^rt RRq-RHR'R 

R 1 ^ gRT Rllft fan*^mt fa*ft faftre ■arc^T RTRftfeqfa ^ fa*13% % %<* fai# *Rfa?T R5* falftRifa RR*f afa/R! 3TOfa*R 
wf 4f Rtf *f 60 faR 3 3HfRRT ^ % fan* Rg«f sfa/RT 3T*«n*ft 3TmR R* Pl4lfafl RR RRkTT t : 

rr*j rs fa> Rg*$ afa/RT at^*n4t 3 !tor r* -^at fagfarar RiRtaRr 3 Nf% wrtf ^ 3fajR>t 3 ri 3 fagf^Rft^mriftl 

5. 

(1) srfRRnfiRf % rrr 4* 3t*zfsj Pi^[*ki mi!r«m<1 fftt i RnfRiirRf % rrr 4’ RsrrcjR^RRr Pi^fai RifRRnrt st j n: 

rr$ rs farRfa hswR'Rr* % rs r* R5t£ wit R *ft 4>44ifWT'% rrr ^ 4lr srsq^r fa*jfacr RrfaRsrfl #n t 

(2) fgg^f R*ft Pl^facIRi fafw 4 ~4 RRI%fRRTR RfafaRR ^ RTO 29 % SRjRR^^fa RREKgKTRRFTRq 
PI’MhT % aq^RR 1 ^ amiift \ 

( 3 ) ^ r^ 3rt 4f smt Weft fa*jfa?r rt aqfwft afk <*4^ ^ w ^n^ffer ^r RF^myF<T f^fem 

yif^4>i(l ^ RR«Rn (fWlR) ipm-m ¥?^t ^frtt <h i^«6 i\> n i 

( 4 ) ( i ) 3Hfar—^RT ^ 4^ ^Rf^RT,— 

(^FT) f3TR% %Rt ^ *^f^<1 %RFT {^^1? ^FTT t ^‘5R%^>T^RR f%RT t f 41$kl 

3T«TRT 

(^) Phtfl 

-R ^ ^ ^tRT I 

•qRgRf TTTfir^W^TcT^^^^^tf^^RTfWf WFR^eTF^^^f^fa 

%3Rrf^aq^Rt 3fa^f%^RT^R%%3P* 3TTVR Wt fWT% R^lt I 

(li)iitw 

^Nf 4 ■q^ft rH^f*w m aqfwft ^ ^4 ^ik1 ^^-41-11 % sf^tr amt % «rft 4" ^ 

4)^*^ ^TTI i 

6. ^tHMW 3frr <T# 

f¥w? 3 ^'Sl^TfeRT feft 4tfasft 4t-q^-Rf^T^T aqf%^R% 3 |r 'SR JIW 

^ ^ erfMfTRR *TRT 17 WIRT (1) % 3R?rf?r % 7 ?fN W«bR "gRT RRR-RRR ' t R ^ I 

7. "^T '9RT TTTW 

fe"41%^«W %Rt “4^ ^RT, ^ % «W|q % ^ ?Rff % 3FJRR^ T Tg t R % 
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H : I 

^ n far*rfa fa*m % *frit t, 7ft ^ ts* fa 5 * ^ «fk «?% sro m m 

! - 

(j) HRql^-qr#TT, ui^id ski vrfm; 

^ jnqfa ^ qawi ■B% T n 1 j 

(ii) arfwftwrf%^ t-i $ fa*ft ^^r m$i«m Jfrtfeitf srefa ^i&tt, ftrct 

3Jlf^5Rt w 1 S: *7$ft ^ 3Rfara> ^ 3TOfa % fafR -^Fn ^%rn 1 

(iii) 3>*KR^%>^T*f Hfl <HfN*br^ T£9>^ ^ arafaf %%QT trT^TT r, fal^ fa^jRfcl M^ifaewO "SRI^: RFft 

3T^^^3^if%r% fgT^^ i gr q T ^iT^i%Tni ! 

(1 v)W fctftwfa ^rr srehre wt $ fa^ <fr4^ rft^^^3rafe% %q farft Pn^fai srfwft 

sm S: wt ^ 3FTf*re> 3mfa % %j; ^T*TT ^T ^TTI 

t 

Os) wf <^4 t(k 1 wt 4'fa^ft^^ M^H <1 tr^ SRffar % fafR ■<* 

<t?*i r, farft 1 h^Rw intei# ski ^ 3nftR5 ^qfar % 1cm q©iqi ^tt - r% t tt i 

(' r ) faRlt <Hfa<t>lO ^T «n4^i0 % HlMcl ^ 3T^f% <*«& ^rt ^ft ^r^RR^ Rft RraT RT Pitted 

stR rttft 4r^3R 3T^f^4 %^fkn '-jy^i «*>i4Ri«m^ di-Hflfaw*) i)-\ rt %3?rr w t 

i 

9 . *)<ai4)* *jt 

(i) *rfafa ffirt Tnfarerft^ m *f,fa^ftartwft*n% mJt -qM^rtitw 

■sTftj^vi^t -qr 9>4' ii| n , 0 ^ ^ ^qi ■wi'4) ^ (s^i ^r^'u 1 

! ... 

(ii) ^-qft^^^ 3T«rfsr, ?tfs ^stf i\, -qfM^rawftr% Ri ' #w } irfiran^ 

^Rt q>4^i<l 3^cr f, :— \ 

(«f) ^ Pia^fl fm, ^ g r fii^Kl -arc%-qm^^F,gr^ 

| ^^TT^cftt I j 

(%) ^T ^ #)4^|0 % ^f, Cf$ '3# ^ ^R jl?«IWrf?RI f^T "311 f, 

' ' 1 

Rntitl "3# nqlHa fMl «IT I 

10. [nlftR ^ra <*14iRifM 

(j) (q>) ^ ^ grferO- -qi ^r >N Kt HMt stp) ^ ts% ^i ^m-* ^ R^Rw 

3nf^FRt -^f ^ itfeFT i^r ftnrr ^N» ^r[ ^fmr i 

! (i) f^srftraifl %-*rM^f ^ hsH alk 

(ii) ^Nk) % HIHcl ^ ♦ill’ll I 

(i) %^a^feRt^rzp»fT)i() sKi^T-f^Pi^M ^fer 

°f>t 4iqf^ "3^%” ^0*1 %^RT*R iqiH ^T ^JT7fH qK*ii ^l^i I 

i (i) (i) ^f irf?i^>ci ir ^ 3ifwf[ -qi *4^ii<Il ^ra% f^s: 

<*>i4=iifeqi 'iRq<i f, Pi^P^i' yuRiqjiO %f^rfs^T %i^RT^ srartr ^ ^ , ^ | n 3fa 

(mRiq> cM4*nfc4f ^ ^ srftPFrd ^ SRif^rr'n^ri wpivsi »ft hUU'H ^ ^Pn, 

iT^f* 3^ SflRiqji'O ski F^lchK. *1^)^ fci^l '®1iy > l 
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•qfcIftreftaftftcEift^ Rre Rra v*iiO Rbqiqqi'sHft) ■?!*?% 

f^;3T^wrtl^ WTTTTtoRt?JTT3Tf?FT3tl^| HlRd fell ^ tFfc^T fapRIH % *4tai ft> faft 

3RT ^TT <)h*tal<) ft? Rl<>«& ftft wRid *THI 'Jl!'^ , ll I 

11. 3T ftld l fftt« aftT^-fiEffrT 

(1) I 

^ % a^m, wft W%> MWTT^^T-PlPt^H ( 2 ) ^ff«Rr fftft* ^nft^n 'Hp-lRl 5RT faf)iRft %ft -311% ^ a^ 

M^ir^K fftiftt arfftqqftqT 55 qft qftarrg %^qT#?rft 30 qft g>d ftqi <i<) 5 V 1 %^, *rt ’ftqs^'st, 

fftraft ftt wr ^n-^nyrT *tr $ 1 

ftt % ^q-f¥wr % fft^ft *ft ^rf^Frft qT <*>4qift q?t <r ftqiPi^Ti %rt -jii^h, *rt w % 
aft«rajift % ft q>ft -ft *pt ftto qrftft aft* qjftqrft % qiqnft ft q^ft q^t ^ft %ft3?r ft' fttfor ft ft fcftT wq; qr ftft 

arftr^ift qTqftftiftq^3qft>ft^aqfqqqft%qTq^ftfttoft^ftTftTO3ftiqftftrft%qTq^ftft^q^%qwqftO%ft 
ftTft^TTir I 

ftF ’ft %^-ftrfWT ( 2 ) ft* fft>qntT-JF^TH ft) 3T35FIR 3T«q$f% 3nft?Tft aTOj^e 3ftqqqft ftTqftftlft aqft?Tfftq Tsnft 
% qqrq#ft % ftftrc aqtzrcj % W? % fftss ftte q?t fafera ar^nftqq ft tm ft aftc ft*rr 3*«nftqq ftraft qr; ftfa ftsft ftft 
arafftftrftkRfWq ftmt%3Tsq$rsrofftqrqqranftsr^i^l^ciqftf ft, 'sqqmftftftftfftrraftftqyrft 

qT ^t to ft q%m ftR feqr wqni, ftft ar^r % qfti anft?r Ft ft feftr ftt 1 

( 2 ) ftf£ ftrq>q -ft qjq #1 wftf qi# t^f ftftt f% jjnftyi qfftfft ft* nsftqftnr, ftt q^ "jftta qftrft % 

w-'fafwT ( 1 ) % aq^TR ftr^ft aftroft rt ^tt ■siht ^ 1 m Trfftftr TRft^ afftoift ^tt 

% rft^ *rft 'sqft^n afo asnaRj f^«wRvi 1 

W ^ ftTO^ aRR-ftrfgr TTTftrg -g\, aft^^Tf^n^t art^'gft 

^tft^wtft%fq®^R#ft%ainf^rft ^ #tt i "# ^rfroft ^ ?m ftr^tR q^ ftrr 

o. m srf^T^ifftrn ^ aqj^ ^RTn "aRT % aqftrpr ftpr ft^rfft^rT ■^ftrr 1 

3iKqrar-3 

-ftqr-ficKTt, " 4^3 1, 

12 . ^r-ttcBit 

^fch sniii i <ftch grfaqirft ^•spftareft % Tt^%r ft jf«t> ski ^ -Tm ftraffor fatr ^ ^th ^ ^rnf ~qt ftmffar 

Tmft <Ta > ai i iJM i a t R^ ift fH^d g>H 1 

13. 4ftWd l 

(i) (3), (4)aftr(5) W^^'WT- : RR^RT^^ 7 FlM?ff'^HlftPl^if%3T«zr#=l 

3Tftrqqft "rt chftMiO ftnjr^r wf %%q; dRwdi ^fM^i cr«n wf % sRpfa iwf-qR ^f^ri ^n 1 

(ii) ^T-erf^gcn^W WftcT 1^aTRRT# ’R ^ift^T ^ft. ^ ^ 3T^PT ^HT W 

arf%i<+)iR4[ "rt dt4diR4l* f ^rr ’ft hihcii ift, %^N nR^iifcia %^tt ^ 1^111 

(iii) (m) fq^ft wf ^ ft arRl^^^Nlft ^ ^RMcll ^ wl ^TT [^r^i 

^ rnftrsr % ^SR^f ft ^nt i 

(•^) ^T'aRT wiqT ftrHftFrftf 'rrh^i Riwh ^ aftwft ^ =b4dift ^f, ^r^ft tor 

^R^ddl cfT| Wfl <s*i c hl 5 ^^ cjl^b H^cl ftr RT ftcFFTFTft •S'l'hl ft) tiqft ft ®bl ^l^ft I 

(ft) "3J?T ■'jlftTff ftfftft "RTftTRFTFT ft TFTR ft«TI 1ft«Il< "RT aftft^T M^lHd aftft^lft ^TT q>4^l<1 H, ^5T 

C<R*<J(JI ^rft 'Stm ftrft^ft ^ ftcHHH, ft^TT ftt MTHdl %*Fftft ft ft^ftfer I 

(iv) -# ^ arfftqqft ^tt -^nr^ Tra^) ftqi^fft, ^nfft^r^pf fwr, ftfftFT 'S’tft, ft[crft % fftita 29 arter, 
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2/17/79-3TR. 3TR. ^TeRfferfeR ^FRTtf^RT ^HeiRfRlt ^^KTaTRRTR RT^RTt (Tlffe R^^feRTt^Rfe' 

TTTRTj RR^fef R?t g?TRT 4 R>f4w1fe4f #4, R7T?f fe RIRR; T feife 22 RRRTt, 1991 %RRR*RT 11 r 3/90-3TR.3TR^. (l) ^ 
3fe4??C^ 4tj^<; 4 <*4 RT 4cMHM % a<tl4fl afe RTcIt aifq^lR4T RT *fi4'Rlf<4T R>t ofR^fll Rtfl T?» I 

(vj) fe^RR^RT^HHH^'feet'tRRRtR RRfTgRarfRRTrftRf rt r»4riU4Trt!tor* RRfdtn ^.wii aq4v *i«tf % 
eeRj3 rr>) 4rwfe<i"fe% rrt 44R^writ i r$r[ feef^ whrt amfeR ^Mf %rfr R?ff feR^artwit rt <*4rr 1Ife 
^ cTTfta^^^W^^%^^’ 3 #^^TTFR^5?fT37K%?I W % %R ai^Hlfe* afe 

fet feTT ^4 a^RfsfRt ^RT RTRT feR RtT 3fef % ST^TR feltfe R$ wfet I 1 


5 1 

e^it 4<{l"iRiHiRfefe ^Piuta ^tR>t afeR?nf 4taifRcfcrft rt ®h4^i0 fe41 rr rt 4< : i44f n<;l"ila % Rir arfR^K- 

R^R "RTRT *7lf? RR RRjRTT? i 

tc % RF fe ^fe 4 aif^if^rf rt ch4^!R4l R>t 4<l~iftt , Mi fesfta ttcrjr ijkt arfaPiRH R>t ret 29 % ar^RE <R-hk Pr^er 
fee if % 3 r re R>t wreI i 

15. jU<WR 

R^ iTrt arfRRfe ETErIer! fe4 ari^TT^T 3TR W1RT %cHETi 4' FEWHE RE tt mA RE% % %R fejTT feel RET 

rt -si 5T ^ rt 4<hhh e ^ajpftwi fe4t f^fee arafa rt 3Ff«ji eferfeT 4' tf 4 % arsq^N eft fen etfei feR 

RTEN'-i R*' E chi 4 ! <*k4 RT mIwIsTT fe41 41 ■MH A ( yo i ll c (Rid PfoRi ER ■Hcfcfll % I 

, I 3TSqfE-4 

i 

j ] aiMfui, ar^ir^ir^aptH 

16. |RhR) My chid RT EEferft R>t I^SfT ^pfT??! 

| '5^rr‘ arfwrt rt^4^i(1^^ft ^ehiRi* arfrot ^t ?P n ark ^Nf sw ^ wrft ct«n 

■^t ^ii|l«iK4 "3R cxLjfcjti r[ ohRw<hX Ri’i4) -m^-Ri^R, Pi J K(ii rt [44^°! R "3^t^t tti^ t, % Ri$^ii^k WT a?k t^ih tr 

wrjpii ^'ii | 

17. jRiRiM^n ■% 3<^m<n*i «*ii ^iR<^ j 

^TTc^^i arfR^iR rt RjRi-qRi % ai^ffR «rir <*R j n aftr an^i a^qiciH qR j n 'cRF3n ^l^tT rt cqfqrnqr ^kt 

trtR-trpi ■jR Rij rtt ^41 arr^?it ttr Pi^i) 41 aRjqicET trtt, Ri'i4i ^i'q-Pi u l < H, Fim<i41 rt 4" ’3^ «ai rri t 

18. iiflml^dl «Hlli.T0%W^rt^ 

I RTpEr arfw4 r[ an4 ttt^t % ^tr> 4^41 ^>pif % MiMeff % trIr r tt rrtti t#ht arR Rfqy rt 

aTR^F^T RRrRt M^Pl TJRRT Tt ^RTrTT % 14.Rt ^qf^tT RI RRi % RbRl RjHRRI R( RR RT R?rf RRRT, ^ cTTR? 

rt apq rtRtrr 0 ! ski Rrt % ■Rhi rt^t r rt rr ?tt3^ rRrj arfR^iO gKi arm R>R^7 "'JTt RR% 4^* 4><4 % 
%T[R W imi I ^ TjfRR RR% % %TT Rr^ arfeRt RT RRTRRf 3 T^rI R 1 4 Rf RTW RTtRT I 

19. | «lf«F-f^7T'^>t ®K8l4w 

3T#E arfwft RT R-RR l d RR f4RT i ^g|% RRRT afrcRRTRR%RR^l4 %foq RTORTTRRR RRRI cfRT 

«I=fi(l arfR^rftRl', RRT % w4f % RTR #T-^T RRR fWTRR felRRT RR 3R TT SRTR TTTI 

20 . 

i RTt$ RtarfRRTRtRT 4>4 rk 1 RTfRTlfr R?t ^ % 1 ^RRT%^t€ %RRR R ^TT Tf%RT RT ^TFT aiTK % 

f^T7 4t ^RI R^f TIT afR % fRRT CWl4^1 RT RFTRTrd RTF RnRRrf^ - RT U^lRld 4?T RRRl, R[ 7# RTRIll 

. wrcjr R 3 rtrt arfeR !. 

21 . |3lf^JoFtflRT'^4^r’0 P«n?T% 041 1 II< RT'oyRf||R RT RIfTcITfl«F cRRf(|R RST^ R RPTR#TT 

S 4t arfRRJRt RT ch4rk 1 WT RTfWR Rit % fRT mi 4t RT^ct feRTRTeTR, ^TRRR RT RvTRTcTR, Rl% RF 

R^h|h>i) FtjRT ar^f^, R5t ^rI^K, ^R% aTJRR RTRTR Rf! RRRT \ 

arferard rt <*>4ri( 1 R^rt % fRRT feet RTRfer rt rrftr trft tt afe#TT rtt 3irrt eifckR*. 
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_ _ ^ 

RTRT : <dHfH»IKU! 

S F ^ nr q - ^, ' aqqmfW, qfoftft l fr, ffaftre?, 

"3^^‘3^1% ^T^if «TTOT *T T T^^ : 

^ *ft % -3R ^nf ^t«t W ^ #n ^ ^ ^rr ^ ^m, ^ wt hiFWG srci %t ^r Mtt 

■f^n wq; i 

W^JTPJT: 

(1) 3rf«r^Rt^^NlTt%-qftqR^51 ^ ^fartfl WTRRT fa><Hl 4>l<l«m3 ^TTI&RT \k>*\ 41+11 ^ 

T^rcft ^)T *qi*fl % ' ? TT vS-W^i "Srat? cfi<di % TTt 5'M^l ^Hl ^Ni q*l ^ITI 

(ii) f%*ft T#m T3#Rt '^T *b4l¥IH %'# ^3% RftqR % fsB^RR^r % ^nfa?q Tf ^T TH«T % 3T«fa #, «hihk 
T^FRTT % fell* ST^K <+R^ % cbl4 ^T "33 f^rf^PRT '3RT HcrTOd RFfT W^II I 

(iii) ^rN?%%*!*[, 

f^^tp^3Tf^m, 1956 (1956 ^T1) ^ WrWT 3T^ % 3T^ <fal«#f>fl HR3T ar^fecT 

ij, 3 t«t^t tj|[uif^|ch fekfi *Hi*ifo % <Svn*gl<M u i, srrNrt rfi •isT <^ j ii : 

RIRJ T&i Sffwft ^TT <+»4^l0 3TMWT, 1912 (1912 ^2) ^cRRRRIRTdf^ 3^ WJ3%31#^lfo^tf7T 

faflSft T^ Rfafd %, ■# ?$m%£ Tf^FFjtWT STfafWT, 1860 (i860 ^21) RT 7TR1RR IRJrf fafa % 3T*fa <Hn**lyd 

■^tRT fakll 'HiR»ft , 4 e h } ^fltPich RT 3lt93*llt ^hShIc % <pJi*>£l«♦•><. u i, y°(t('i 'RT Jl«H? if ^TPI <?t ^RfidT 1? i 

(iv) stfwH^TT^4^l(l WTUlfwft^^%f^FTf *HI*kfd*b€**TT^^3R%#RT3Td% 

fak-ft ^FT % «i<;<^ T f?Nl ^cftdiR «hVn I 

22. 3tf?4chill 'RT «*>4«llA ^T 3 i^JhRi fcl^fa-ll ^ d^T ^l-ii <11 <iMft«llt1'*¥i*T'T 

CD ' ^ ^ wr TnteRt ^ f*Hi ^ ^r^rftem ^ #n m ffcnft ^ 

^4<m % HlH^I 7? pqRhTOi TFTFHT^ % TT^Jcf f^PTT STJ'lf^STd T^TT I 

(2) ^arf^TTl^ t^T lf^nr 

w, #n aik WT 

UTTO^>kl ^RT 84H R7 •3TJ7IRRTT?R^T «t>kqi5 ^5n ^H®nal o : 

yiPyc6l(l 7T^^%3TfwltRT^N^ ^1 

*4)cfck| SRT fd^lfHd f^vRT 'SfTR I 

23 . <*m ^hi 

^^^^RT^r4^3T^RTR^^'-?[R^R^^R < qT^3TteRt^T!?|]^l yot'^^T^RR^dT t 3RZTCJ 
^% f^TT 7RT m ^AMM ^ ^f 7? TT^TT i 

24. ^'d t«ft«hU «bi^^ 

(i) ^ artery^^ <rt wtiNr% tel iirc« $^n 3 T#tft ^ <^4^ ^wl°w< ^ttt 

3ik i i\ srti -qftqR % ^r smf 3Ttr ^ ^ ^ ^ ^rt ^ ^ 3^rf?r ^it i 

(ii) STf^lll ^TT <h4^ill :— 

(■^T) ^5T ^TT^TT ^5f R?! ^^tRTQTTT; RT 

(13) Ht HIHdl ^t, RT 3TH?^ ^ ^ ^ ^ RFtRI I 

WK^cRnj ; 

W f¥^R 1961 (1961 28) ^'t I 

25. . 

tft 3rfcre>rft -m th4^ ) H fe# #n % WFf, #q|f, 3ff^^prq i f tr Rh4l feffl ^<^n1 ^^tt : 

^ ■fefwr ^ 3Tf^jRi RT ^ vH ^ d<l% 3 aRRftftMi ^TMHiruidj(H^^|eh<^ ^TeTT 

'Tfff RRT W^TI I 
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^TT >4fciTTT Pt>W in Pwq *h<ift 1$^ fqPiqH % yql'JH % 

fcT^‘ ^TFIT i; 3Tn3! r n I 

26. 3frr^ i Th^viTrt ufa«w 

(1 ^ ^ 3Tfa«M<7 in ^4qi<l «tPki j ici : — 

| (i) Tti-nl <did in in «N> % Pt>41 3T^r?®T 3Tf4q>(4 "jit q^-qi-G in Tti-nl ^fer, ^Pm-mT % tPt, wp 

in^TfsiT^, ^ ^ Pi'ifna HT' 5 T’5t, Pn*^ TTT*T^>T T^T-^ "^T ©q^sh T?), <*>4 -i$T cFn in 3PT% 

| j 

Hp,qK% Pt>4) W;*q 3i^fd ^1! in 1JT Pt>41 'hR^I^'I Pt)41 3nf5^fT 

(ii) fq>4) fqst>7 %*ii*i<rl ^ fe<rita<) ^fT Psr>^ 5gftw(t % "4 %%t* ^PT%f^TT -WH*), £hTt 

in 4t w ^ ■srft'jpref T37fc-T*tT5T ^ ^TTT l 

(iii) fo>4) % WT 3gof #n I 

(iv) 4f=t>% Pt>4) 4q<i«tJ f^t IPrqci "*¥ qi4 ^mi infaPm t rat, d<$>kl ?fe u l T T^iTj ^r^r ycm^Piql ^ 

"4* 4i«H<i«t> ©mPkimci <^T-T^T^TT ©qq^K 7 ^ T^hlT; stF 

(v) wr wt^T 

<^11 in <3 ^h ilpHqfl "4 f%^rt ^qP^i «fipjJS %t fcio^ <h§*ici t§T^ tnt: 

4 ^ 3tft|ct)i-0 in q>4qi<! Pt>4) P^k in Prsft f*r? "4 f^n ®qM ^t <<^-h| <=11011 3rc*nift'3v3f 
^ ^chai^in^^^ ^cbm%,in Pfc41 qi*qfaq> ©qiHfd % T TRT'3>^Risn?n7aIcT *iq>ai% 3H% Pb41 pT*ft q^^id 
j ^t^rR3lftR^^cnt : i 

I j m/tj, q7^ in c ti4 T 4i , 0 Ttitnl <iMR ^ s& u i Slki c h< fH^nl % Ti^chi ifT 

<s*HK ’tll'Ml^'i) 'bl ■H^.'W ^t, <J^l^ *'H ■H^.'W 5HT fcly, ifR ^fe g l p> fcT^ '®l*lHtl ^ ^^FkTI % I 

( 2 b 37f^«6i<l HI ch4^kl 3T^ ^jft TRf ?R^ ^ «f>Vn i% oR? RqiTrPlTT 1 ^ ^ 

«r*n 1 % i ra -qr <+>4^i-0 ■# ^r, wt y^^id 30 ^ 5^31 3mt wv f\ ftsd?f ^r fw«i wm 

■^><^> ^ 4 u 3rfe fqq<y| ■3T ( T ; f[ f^ifo % fcT^ <3Hiq'l ^T '3e^H =bFit I ^TT srfii<+>(<) in "^Ff Piqn % a^o 

1w ten tj in ^rt ^rffer fw^n ^ wt ^r ^?t wn-#rn % 3T^ sm\ ^ ztw $ t^tt t in 

fenf tth ^ ^n%^r t, ^ wk f^n w Tr^n 1 1 

f-Mpilq<■! u 1 1 :—IH'FIh % yql'Ji’i ^ •3rfti <: M0 37qqi qi4qi0 qrl ■?fe u H oiuj'II 3?d ^ciii^ ^<1 fl<§ 

^ T#-3Tf ^ -m % ^ ^ srfe- f 1 ] 

j 2 ;—f&Rft ^STfq^rd 37«T^T «»>4^l0 Tlt^ % ^tcR 3T^ ^T hR^HHIMi ^ 3fWl$ ^i^it 

^h j k pj^ ««Hi4T y,q 3Plte4 ^Ic^<gqf <^aci giJ ^1 ycflci ?Icii % 1% q? qyf ■% ^|q< q?, u i ^ 




3T r R^7%j"P 

#ni 

27. 

j (1 

■Q^i^PTCnft' 




E 3^T WUlHi , 

«A J il :— 

!w <i<A m r^<w<i^w<iin ^icfliird^ ski arfSraaweii ^^sRren%^iF^in'3^% - qfeiR 

% wfq % tft ^ in ^ «nfer sr^r w*fo; 

j(^r) ^r %~m f*i<md 3 rm in iH^j=Ki wt ^ ^iPh^ ^m\m 3^fSm;in «n%r $m 3Tk 

j f^fe%3TTFkf^^^RT ; 

; (ir) ski ThIWI ^ W<T 3ffr tqiPicq ^TcTtin ski srfijcTini^irfer w*Mfr< ; <T^T 

! (IT) ^H%^R^in3T3^y^q^%n Tm^3t 3Tk^TTT^TIi : i 

3rf«r^Rt %irm^ % cnftn -5W ■^ Mm i\, ^ ^r] ft Pi^7 % cTft^ % #t 

3 "??t fqPiq*i fqq< u ?l ’ c bFll I if? 6iPr c hi'0 ^nfwq) •sflT qTI 3*1 di<iTg ^tf^nPi 

eTF^-^l 

(2) Rr^3#T<*K7 yRl^^T^%30 3Ttc!^R^^T^^ 31 W3 ^f^TpT%3TTTR^T^ft^T, 3T^ ^FTf% 
TC^^^Tt TTFTT^TTTI 
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(3) ^ Sl fofrl( j qg I H 3n flw> | fl ^^% f*PT 3 T^ 3 H Mffo fK % flwR ^ ^4’ ^ 

^FT%, T T^, ’’tfW, faiflWl, <sst?K ^ %# •3T*T "^T ^r ^ Tit -£|f5l<f ^TFT 3?ft ^ 3*I«FI f^PTZFT <*A 4 ll ; 

T T^ otfaWl -qt q»4^ SRT^R UlftalO ^ ^ 4^ W*! ^ 'Hl^f) ^ ^TT#T-^T : 

(*0 %#^Tgrf^T^ fn g< ; 

(^0 %4t faPra ^n yRiRdfl % h<*w 4 % tort <tf=q«rr tor ^ • 

(4) 3l^ 3ff«I^ ~g^T *4(r1 444fiflT 1R^> #T-%^ *£ MI K3W Tn f^ Hl 3F& ^T*r4^T 

$h4) mR«IK' 5H % MT 4 TTPR ^ ^T *qrf* 1 Wr 4 ^ ^ "3RT «W 10,000 43rfW4t : 

^ wj siftrand^iw zsvm irrcr *F?ft 44ft -*rft ftsf^ #r-% : 

C^») 44 «ii«ki^* n*ni7farcwi TSf: ^iwanTswiRsi^ uk^t, ^n 

(ta) pFifro'*niiRifVifl °mimi (1 %mi^r 4^t44bt srwifti 

(5) 41^^ WT yif^^kl f^ 3Tlft?T% ^RI 

STfisfarfft 3f*P1T ^4^1-G 4 ^ 4HHfd ^T, 4t 3*1% ' l TR3 ^ "3^ ^RT 3WJI <jfl<f>| aft* 4 <s*& f4>4t MftqK'JH 

"SRI ^nfr^T ift ■*tt srf%T ^ft "n^ ift, snft^i 4 Pi^i % <n jffi< sfa an^r 4 f%f^e 3^f4 % 44r< ®44qi< [qq<°i ^r ^ 

Wl ^>T tf«i»fli % l ^ kki *?» 5 i *ihi ^ oti ■aH ^Jlnl % Hnn^ *<¥ <nfSio “ 5 t, ^n[*i<n «h<^ 

^Ptl 

28*ftrai 

(iKO^ ^Pq^ i d m<h! fi, ^nit ftqig fam 

^ ^1*191 ^11; 

(ii) *6li 3lftrot <8 qqr 3fq^ t# -qy ^ ^ ^ft vfai ^ ^ ^ fam ^>V ll ^ 

^^f^grfa^3T^ »4^ i ^ ^~sr^-(i)^ t~sp^( 2 )^ 

WI 3nf^BI^ ^ ^PRIT t -ap?Rf mil 'qf w«m # ^ %: 

"$ ^!T « e r><fi %; 3?(T 

(isr) <*>£ %fcfq3ragrreref \ 

( 2 ) *<f^t^ ft <nm\ <f4-4 i O wjS\m hmiR^> 4^f t, fa m fe^ it^r^nt^^^r 

TP 2 ! ^t*ii 4^ 5<*n ^TII 

29> w$ 3iva^ i 4^4 1 « r 3 rcrcra^> Pk^hk vwm 

(1) <Hf^<t> l <1 ami q^ faul ^ f^fr 3T%qT % <M^<U | ^f gplf % faq t^ ft <s 4tq 3TKfa ^ 

fWFTR <H«!«II H'JU^>J|WIt, 3Tf^Rt^RT W Pl^ftlfl, "3<FWt PHWlO ^ STqqT ^tii *n*icii iff, 

^ m? smr arfr % i^tpt, 3m w 'tffam!\ % M?r l^qr A MfM 

Pici^ntH-i *irti ‘mjn : 

■^?Rf f«t> vi-H 3p^-^'44«r4f f^4H^ f^^'^'RHT' ; 3IKTT't, ^f^fPl-MH 44 4 ^«n PtqJ^ 'Ttnf^IT «ntJf*TT I 

( 2 ) %4tgrf^i^3r q qi ^4 ' ^ Rt^r-ftfar(i)^wtwfer mi ^ y i< i h 3mt^■ q#^ ^mi41<*h 

% sr«wH#n ^ -qftftqftr ^ ftnk %-^N^ -4 % w 3T«rfv ^ 'i»hi $*$ ar^ 3 t«p^t 

% 4 "m4) ■am^ l^n ^u^n i 

^ n«n gffl wf fa 3rfwd a?qqT ^4^ ^: 

(^>) HHI JIMltjTO 


2&S¥&j/‘>6 —•? 




THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


i j(^) ^ ^ ^ ^ ^ ^wr 

’3 = P x r s ft T*n44t 3PTR?T 3fR,cil*I 4 ^fll ^ f4> q? 3u"q<°i WF 44 TRT J |^| % f^PF1% HR°u*i*en*' v l 34 

FsK*!*^ P»>4i T r*n «n i * 

(3)(^r) srfw43F«rar* r4^i 4 fi wuH3 (greT fef¥re 384 1 afaifiad srt fa#?nfer fcr*4q i < fmr 3 fk^ 

sm t &m\ 4m wi i 4t FiRrinfi 4> 4 3 ^fr §«n t, smr #* % %?ft 

*F(4 4 44«( tOfll % 3T«|efl ^f'ti 4 '3 TF*H c M< 1 3(*(^T ^>4^(4 gKI 4t 3lHll 4 ^J5T.^3TT fF 444 4 TI^FT yifa'fcl^ 

457 F?T 3Tf?R SlfaehlO 3T«|^T 4>4-q|4 TT '4F 3 T ifpTTI 

(^|) 44* arsraismimf^r4«-an4^ ami■qnj^4t< tt4t3i 4 arfaftw ^ T*m?T\ f®tt 44 arfferfrro 

RC 1®rPm 38 ^ ^ 3T?T T?!PJ^ ^PTTI 

(4) 3ff*ran4 3wn* k4^iO Itowr 7q-faf*m (3) % 4 « srt fi4$t 

snfcr f^RT ^fifn t ?r«n 3rf«p?>Rt 4>4 , biiO Tj3?r f^n 3n?n i?, <r 4 f^n jARmi i 

(^) ^f?T fa41 srf^FRt 3T«Pfr <^4-c|l(l 3^R^Rl 3(«r3T Whfca ^<^dl 4 344RF> TFR (TT ^<-4 

T( ^4 ^I 4>l<. u l "3(4 %R 3T«tqi <vsnta 3TRTR % <*>K U I Rj<Wfl 4 '^T 3(8(^t Rfc-*4 Tf^vRT ^ StfpfRFT 4 '^ll’il 

%, ^2 4t cii<44, 011^(414^^ % u^sft^ Ri^■srf^^JKt s ^4^i4 ^^41 % f4ii ^^yf4*T?r 4Hi 

hi ii 'Jin"ii |r'H i'HcHi 144^^1 4 «n^< ^fl - mRI^Rih!" 4f ^d4l "4 37f ^?hmi 'jffO i Mi i 

30. ’ffaFftft ^f %m ’ ^4 d«n 

4t ^rfw4t 3RT^T «ft4-qi<l ci'Ji'fHa 4 4f ^ifshH 4 'RFT ' = TFf ^TT 3T*T^T ^FR f4rfl 

nR^q, P4d| HGd/4)^ 3T®mT 3FR R»>'h1 R*n4^T [4feu41 F4 ot>ih % 4f ' : T^f cT^lr l 

31. ^T Hq'KI \4-§dlcf 3iil^ HFT c44 RT ylet4^1 

(lj> ^ti 3Tfw4t, ^Tt ^^TtfTTfw; 344fWT, 1947 4' 3T«|% 3TJRR “ 4FR&K”^ft,— 

: i C^) fe% ~<4>4'flft4t -OT % 3?4 if ^4fehK t, %feft 3T«mr ^ T T'3f5^^Nf % %# 

^5T ^qF4 «r4MI -ST^T^T Hq<rH q*1l <^MI mqE{|^ 3-f —tjKff 3T^q'| 3^-4^ 

#TTI 

3TT9R 3T8^Tf^4l ^f-4 3MHI, 'f4>41 4f ?Sc1ld 3I«raTfW fB^lcH^, 3T^RT 3WI ^^#7 fRT 

; •=^f^7TTI 

(2j) <*>4^|4, «it -iH '3T 8 mT T T^ T R'^ll'1IH"1 ^r4 ^■OTT% ■ ; 3Tt <jfrclR4ci ‘ f ^4tk*’"FT 4^ STS^qT 

T^f ^ % fHei if 4 ItRi^h ci^ cii j ^Ti4 ^4^irfr 44 4-s ■34«r^T "rq t t4ftft^t ^7 ^ ^t4 t<cii t^tt \ 

(^) ^44Ti4^i 4fRiRl 44t m*n ^r ■rft <t4mi srs^T^TrqtTT<iq3[^ 'iRifoRmr ’TRef 
3F5I f-scfl % ffrft %, TPm ^4 ^n %, oti^H IFFt % : RT^ fn^fcll % %, f4«t) '^TTP-TT, f4<l 3?*^ 3ftRT«f ^T^TT % yfcT^t'l 

4t 

32.418^4% 

(i|) 4t srfwrt3rqqr‘^4-4 r1 wt ^ 3 ^ 7 %%f^rrrf^RrtT?f4f4TTfwO^i4lR>ifi 

( 2 J) ^ cr-Mtrr (i)43hr4?T3T5Rf4^^4^^ 41 fti 

Tt, 4^1 ^71 ^4 4tf4 ^1 %4t 3T4 ^t ^IdMil i 

33. ^’<fc 3lR||chtO 3^«|ctl efnf^ntt ^ TT'tHIH 4f cm4shH 

( 1 ) 413rfw4 crkff w4^k\ 3nf4wr ^4 4^4 4 f^rr f^- ^rf4wr 

%4t ^ arfwd $\mi ^4^r4 % fftr 4 ^i4)Rid fefr 

TTRT 41^(^4^141^4 VFT^f^n: 

RTffTT^’3 T T-[qPiHH f4)41 *4 ^4 Pl^RiRan c!FJ v ‘ ; ^f :— 

"rt T^-h *4Rw 4 wi#4 "==N44 t 4 ^'WH^f ^^Rici #?4 fr^t^fR apimfe 

Tr^rfcT fqco t an4t>3H; 3 IR 

1 (i§) ^«b 3^f4«t>iR4) 3(«!F5 |t o»>4^iR4I % 4^f , §hi 3u4)Rict ■^K^nmT ct®tt ^nerr htfr t^Ntr ^tttt i 


3)*K-R tr 
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(2).C^) A 4t AmA ^tmmt AAt A%fAft AnAt m>4mt4 mt w*m mi stcrmsi4mmtm^tctmr 
, RMTM % ■gTCI "3$ [qqi$ 3 u**|sji-i 4 M^T ^4 % fA TTsft MI MRM At All I 
(71) m 4£ 4t AARt 3TMMT Mj4mk 1 fArtM^M Amt 4 AlMiRt MfMMT M>4 mk 1 4 ^cMI-AtA fAft MliMR 
4s mt< 4 AAiKt mimmt «h4^iO 4 f4^4 snMtMTM Mt f^TR/MRi tj^im 15 I mRmt i 

34. 3*£<1MH 

Mill? 4t AMMiRt 31MMI cA^li) 4 m> Mt 3TMtM 3 tA 4mT4 -hRIMM HIHCll % «fR "4 MfA R>cft AM<3l4 % Rl»i f%4t <5^ 

AMM>I<I Mi Mit^ iW^frlMi MI 3FM MHv 4 MMTM AT '5d c W< J ll Ai M ift ’ScIMFt Mil MMRT A* II! 

35. 

mA 4T AmmA MMMT ch4^lO MlRlMA A ^ 3i;j*lla M> TAl RfA 4t y*hK M> 4<^?4 M>t % RlR UR»Mit 

4mA? AmmA MTMMiM MIM^%^M4M^ 3FM 4fl? u l MiA ^MiTM4 iMMMit tylfad AT A* II MI 4*^ fA* M<1 AtM>R AT 
M4m MT MF^ AT MFlMT I 

36. HJc*,<*> S\«4) 3RT 4«H 

AmmA 3t«imt mAmt4— • ■ . 

(Mi) fAlfArtAA fAlMMM 4t4t^ A, A A4 MTMMiA, AmM W 0$M) MT 3FM MMTM?4 MMfMM 

WifAlT 4t MiPJM M3 Am? MTMTM MATT; 

(7M) ’3im , i 1 ^^41 % cA*1 RbA RF?M> 4 m, AMM ^MMl SFMM^A Mt STRRA mA AMI AiM^iUMMlAMAMlTATR-Ai 

m/AA %MT<?iMfAi*n4444 4 m, Am stmmt sfmmmt4mu fArt ^mjhtmm A; 

(M) #fe V>1& Mi MIMMi A, Am MMMT 3FM MMTMf Mil 3MM>I AT m4mT; „ 

(M) A m4 6ICK1 4 Rfr4t <rtl c 4'JlPl c t^ i-McT Mi <SmRm?T *l4T §Rll I 

iWREiMT : 

WfA%MMA%#iq "wfew" 4i^lM^ 4twiMIMta(f^A AfMMclM, A4^4 
'M'FM <^4 ?T i5f?l "34> Mit4?Ml4t % 4* 3n4fM?I MiR4 M^t 3TTMT MR 3^\^<1<!, 4t ^) 3Tf44cI % M^T ^TMR°T 

MM WITM MR% MMMI 3FMMT R%?I MMMT f MI m 4 MM?! MRM Mil 3TjA 4t At f I 

37. 41 *1 3r4).f’1 

A MfM 3TMMI M)4 mk1 MUM MMcT MT fAt AcTI % MTM A mA ^ A fRM A mA I 

WZtMJIMl ; 

[mPimh % RMImM Mi Rn( * * MR tfcnls'l ’ * 4 RrM^RT: 3 TMMT MJMcM^TcI: 44 ^IMISRtM *bl^°b ^TM^R Ml 44 cl m 4 : — 
(Mi) MTRtfTMi A A Wei, 

( 7M ) Aw Mil A 3TMMI 
(M) AtA 3T'^fAi, 

(M) m4i* 3ImAt MI%?M fART, 3TMMI 

(^) A Am viiORm, hiHmm 3tmmi AAmmt A RfR mu sitmtm-! 

38. VIlfWMi 

3?^hm Mi i^Mdl iA4 % *^mA % A, 3rtc A AAt 3 ?mmi mhmi4 im TAmmi mm 'A mrmi t ^tmmi 

m 4^TT, Mf^i?IcRTT 3TMMT tAfMM! MWT t 3?MMT A % %4f % A AMR MfMMT ^3% 3 tA^ 4> A-fMl MMM MRMT t 3TMMT 
MT^TRTM A Mil MUM MRcIT ■?■ 3TMMT MiMTMR % A4t MiTM % fA At t. 4t4 Mt M? MIlfelMt 4 4 fAft MMi a^si^l AlMi Mil At 
An 1 

1 . Aiw4 
(Mi ) <4£ tprg : 

(i) H^l Mi’ll; 

(ii) AMtRMIM AMMITA AAA AP3MT; 

(iii) mAtRtAwMI; 
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(i) eimenwt Tn 3T?RT: ^PT ^ &m\ T& 3FR 4‘ 

! 

(ii) TT5RR ttt <$*ft zzmi ^FR-tth 4 %FRR; 

(iii) ■ <HpRi4 tlqiPi^Ri; 

(iv) j ^TT^ *n4t M«ii TjW); 

(v) j l K^fa l 

4MV^«f><jui; 

; ^ "3R faf^ER % 3 3 RHT : 

(i) %4t3#f^rl'4t' : 3?r T r^ T Rf^Rw f^rc? r^i4<<i- q^-q^ 

: ! RT4 % TO T^T ^T 3lfw 4<H^M T^T #TT; 

(ii) ^2r!fll4^f Hl< "4f 3T4t 7z r % BTT^fR R Rt>4) 3Tf^i't>]4 % ^TR "4 R 4?t>l ill'll; 

(iii) (4>*4 srf^obi-O Tte 3T*RT R f^R% ^ iq-qn "fc, ^4 rr 3I?TRT 

i y)**ifa ^ $*n, r^j ^•h 4> 4 f4^ir f4ri fciu, bh4E^ rtrt ■sin*; 

(iv ) hKi % %i i srtsn &m\ sFprsfw ^faRrsjf % f4^rRi4to?rr % ^ ^ w>if % foi* %r) 

^f«r^Rt mAh fa iRht r*rt T^rfnrr rri ; 

% •i'O <ifl <$ 1 *W'( TTj? Tfj R % 3)41'^ RTfTT ■JlfQ, RT 3*1 3T7TRTf^F c Ml u (l ^ RTRW R ■3 ; RRf4?T ; 

(vi) fa’i’ffl 'fJT,^ h\ITSRRR % sUHR 3 TcT 4 4^^ 4)RyU4l*3Rf4 

1 % pHM=h Pi<h 4I TfJ % 3i^<rlR Im©c) RT T iirHiqcf'l; 

(vii) ^ gyfR^Kt ^fdfn^fal TC 3Trqi^3n t eft ^ ^cq|fl|<fH ; 

(viii) 3Tf4<+>i4 4) 'M-Hif^cr : 

(*f) f%Rt ^ % wm % zrmi ^ ^ f^Rt ^Tfwrt 4) ^r % wwz ^ ^tt4 rt, 

PH^r«W^'?mf%aT3?TR'3^-q^; 

(^r) feat Wkz trr % 3tcFfcf feat ^rf^TOt 4t, ^\ ^rr 4) ?Rffi% 3 tjrr ; 3rk 

(TJ) % HFT % 4' : 

T+l, •Mf^W % : fef u '5 1 %’3’tT-y U-S (i ) ^ ( iii ) Ef f^tl) ^5l<i ^ ,J 5 4t ci'II^i ^RT R^f^RT 3Tf4cb(<l 

■^T '3^4) %'«4i'). Rrlfen Tf ■^Rl'c! f%^^TPTt ■S^c‘3^ 15 R'll fqplf^ 31^f4f 3T«RR^1 "R^R 

%3P^^gf^^5T fclRa<1 M vill^lt #C3rfwft4f SKI %^ 7 TlJ^f2r5TRFT T R, 

4^^ "?), 3TR^T HlRci «h^ ^ H^cr) SRI f4' c lK f^RT WQ* n ; 

d J ll4^^31T^?T'cR)R^R3Tf^Rt%WT^R%'RT«TfclR3^4f ftRT ^1^11 ^tl 
'JRt T T ^ ’3Tf%R)Rt "4t f^TT "^517% % 4,^1 cfcls? 3TT^?T HlKd 14)^I 'Jll^ll •ST^W^ ^ 4nJ J fl f% ^ITE 

STRr^ &TRf T it ^T <a«si 3^ STRT WWR Tlt^T 3RRT : 

4)%4^^ra^RI%^RFn?-qchdl^f %Tfc : 

(i) HIHelt 4' % ft WdT f, ^%'FP^RET 3T«RfT ^T ^S - efll^ RiT^T^T ' 7 !^f «5ldl t; 

(ii) : 44} 4 3Rfij«hl<) «Fl ' 5 FR' n F «tcil'3Tt 4tfel f^RT ^ 34 ^Sl^K ^ «(i^NK % Riy,f4cT% % ofR 

i W RRT t; 3TK 









[MFTIU—^54] 
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/ • •• \ Q A _ - A *\ \ *v. _ V _\ "v __ \ ^ V O A 

(in) ^1 ^<*>kI h WH ^TTTTSTT HTTc.4-1 vf> &i Hn <jtk H ^Hn ^fit ^^1 ^ ^I^K **>< TcrFTT t? 

e «4wd 

W cfeflTfli % fciq 

(i) 'ft^T <M*ti; 

(ii) Mfo<£d id^wB R«m4 WTT; 

(iii) 6m?fftf41 snfkqj 3r444km4?H i $fe44 i 

(i) ^TT; 

(ii) 3tH«gfa (^fe4f) 41 44 Wfl ; 

(iii) 14?N *ra) 41 ^ckTTj 

(iv) 3^3 ‘i!H<Pl 4 ^ii 1 ^ '»i^ c hci*i o^ti M*)i% 2 ^f'Jf 41 ^14sh<m <>mlk o^ <H«k*| f*i**i , WK n<t» 

4*R 4 ^41; 

(v) 4^114 total'll 'h(4 d h % ■D^ik 4 km i^T ^Wl; 

(vi) ^mrfeml: 

T R^ RS f4 TO 4lf ^5 d J H^ ^T 4t^ <HI<kl R8m 3TTf^TTt % ^cn^R % TTT«T kfkSRT 4 f^TT ^fT^fl 4k 
^1 4l^ ^)^?l ftflfWtl Rq ^faetJlO 41 kk, >511') % kll* HlRfl 4?7 14*11 'Jll^il 4|< 'Sfi-q ^ 4) ^n -M 14 3*l4 Hl^l 31 I<)h 
3T*4^T ^>T <3" u ‘S’ 1 4k ^T'T'TT OH”) 4 tell* h4 1 <1 3RRFR t4 t 

h^.*^ 41 14 4l£ '3ii'«i 41 ^ii fc i?*i c »»cii mf %, 4^ 

(i) Mmei) 4 qk <w;taKkl3[ 41 4 'STnTT%, "44 l-<«f>i*M 3f«RT q<gj«i'fl ^T'5^5' <rt J iA q>T §<iqi m>f «at1i %; 

(ii) 4s7%44^4lq^^44foT4ftf4qTt kmrk'^k w^tr 
4 <+>151 M*4i 4; 4k 

(iii) oHf4«r>i<l 4 <jh^|«ki cw<«i ^n4t "3^4 sn44q414 *4 i<*>k^r kmr41 

39. yf4m cFT 3lf^IFT 

f44m 38 41 3r4«Jl4f 41 Tm TTlf^FTfl ^RT ^FTT ^T R^RTT t : 

(^>) 4 cf* 2 ? ^i<hr -m c t>4 - qf0 "'R cvii^i '* 11 * 1 ^^fii?pi sfpHqi • < ii t iK?iM4 41 

R^fjsrqRT 

(■^r) '^f^T 3Tf4^T4 34«TRT <+4 ^k 1 ^1 34PR[f4^ ^TRtR 4 ^41 B^TFn RRT 3**1^ 

( T T) ^T 3rf%RFRl 3T«4RT '<#>taO 9RR # wf; 

(■R) ^ffT f%41 «^%'2fR^^6qflj5lRth «TT; 3RTCTT 

(^) mi 38 % sRpfa 4mff4r Trtor ^t ^rr^n 4 «n: 

H<'tT ) ^ f4> l4Pi^m 38 ^4 3 t48jt 3Tf4^7FT i^T f^n ^n ^ > ai«i trt f4> ^i ^r 4 45" +11^11 cf4 f^rf^nr 4 34 t «Tl4 
% rrsj ^1 wi *m % i 

40. **% Tnii viHw ^t u<iii4lMiH 

faPwH 38 % 3npf?T wq 4k ufeqr 41 ?r% 44m 3 tt4?t 41 4te^ wr ^fw4 srt f441 srfk^kl 41,41 
3Tf4^>T4 4 4 t^ % f^m414?s 'jfkmrn^ TiR^*? 41 ^4"? 4k e t>*taiO 4mm4 414^ 


4k 44 mzm % km 14 ct 4 % ^k 


413rf4=hi0 41 yrHi’HlRnct 41^'nrfl'? 

T R ; ?j , T^'i4'??^m srfk^jRl, 3m4f44^> 4"4^ srmtknr 4 ufciPiyf«Ki lt R'»m3if4 c biR < if 

4* ^i4w f441 ^ftjchiO 41 *11140 «=•>< ^m>4 ^ 

41. 

ft krkmf 4 4% fa4) -m 4^14p; 41,4^ krfimr4g4^ srfw4 3ro^34^kl4kT^ ^4^Kl 1441 <gH i 
4 Rfmfcr?! 4 4crrk<r f a4r 44 4kRS^^iwk45 ^1 i^\i qmm 41 t 34 t stsztct 41 tr 114 enmf 4k rtr4 41 





14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III- —Sfc. 4] 


444444 4 4 fir, wr TrrfeRt, 344 tt4 stR *4^1(1 44 % 44*r 4', 37 ^ ^ Rt4?i 4 t % 34 t4rt 

37ft|«tiifl 44 |*4 ^k 1 44 %4^874'HW yi(4q>i0 T^FtlfRTT 3 tRt ; T' 44 % iq<>«& eidi^'Rtr ^i4hI TC T7PTR7 4t 'SiiX'D 37 R 
f¥44i 40 %i 3 et4?t ~w^ ^4 ?tRrt 44 yRiftt arirrR 3 t4?t % ^ira 3 tRfft4 % to 4 44 i 


42. W Uf^^lli 

IpT f44l4 4 tMcI Rt>4 qid 4 t slrl ^7t 4F=n4f4RT cTR|^ 44 '3is>i q?> 37RPT cFTFTI 'flldl % f4 44 37f8F¥>T4 
3T8T^Tj«h4^l4 y|sbqi37tW 44 RETt Tm 1?, 378lR^ : — 

( 1): ^151 '3n4 T T eFTFIT ^STRTF % f4 4R 37f4Tl4 37®im «t)4^l0 S^HKlsh SfiRdRI E7sRTT'% 3781m T7l4 3TFr(Tf4T 

WR 378F1T ^RTT 3TRM 4t 3 tR 4 4t ‘TWt 4t 3 TF?FtWt 44 4t 44% 3Tf4^Rt 

| 378EIT Ch4xn4 ^4 f, 3781^1^4, 37«7$t 4t TFT 4, 37144 4t 4^f #T £RT ^RFTFF ^7 4 4t ^TT EPEcft t, 

| arr4qf 4t4 et %4ta ^j4 3781 m %44 ud4><ii stftRt 3781 m 37^7 tRtt tttRj^t 0 ! Rfamr 37 ^ 3734^7 4t 
i j 4t4f4w77r4t i 

: (iij 4s sm 4t f44 tcRt^r%«tt^, rttwtt 4^t ft> 3rfw4 3781m ^4m1 % tes 37 pirate 

j «hRqi^ ^[4 ^r >T "5f^R cj**iqi Hindi qiai %, ^»-s(lq thci4hii 378im iR-ll TJlfsFFT 10 ! 4t '3ft 37*27*3 ^TI 

I 44*r4 trtr-tetr tc fwr "4, 4t tft44 % fm, WR f44 ^\ ttertt t f4 w 44*4 3 tHttt4 sim\ ^4wr 
% ^^viwi4«b «h4qi^.^4'*ii41 •qif^Ri 

(iii) frt4rtt &ii4Fi -318^1 4tt yipMRRui, 4^rr 4t hihcii tpt t( fr^R^1 t 4% qi<;, Ef^ET ¥if4^Rt 

j ] ^4 TFT % f^F Et«if^T?T «fc4-qi4 % fq<?<S >tf4>qi TTR^T ^4 w4t ^ET (qpl^H % ^ci4d 

| f4^i j Plq yql-^H 4^ 4viTiq rtct4rtt 3^4Vi ski iif4rf f%4t 4f4t ^tt % : 

(iv[) 3rf4n4 arq4t 44^ wr t4tt 44 ^ 444 Tfwft tpt % %r %#q 

w4 _ di sTTRtn^ 45 Pti4ftt ^trM s\m\ ^FTPrCf) ^rt 4t RmRF^., TtERTT%%%tif4^R fTRi^r^KTr 144 
(qpiqn 38 % 3i<i4fl ^-s 3 tkt^t < u 5(li) cimni 'stt^ i cimim, w 4 <F^0) Tt 4v44i ERT%?n 

! TFT R* toR ¥n%T^lft f4a4T ^RTI 

4t^344^Fl4 3181^1 q,4-qi<l W^Flf RHT ^ll^n WrarcfR^R 17 ! StMhRH, 1988 ^4 «TRT 13, 14, 15 3TR 

i6 44ERTf4i 3rmfew^ tart 3?8 t^tr43T3^rwi%%^ 3181^1^^14^1414^131®^ 37^ 

3|q^^q 4j 3TT4 ?iPw4l ^>T y4l J i fTRT 37KRT *i!«ki 41 Hq) 1 ! f^FTT % I 

43 . grafter ^ f4^41^HTnjf4^r 

; w4 % r4^h %% 344tt4 3T8t^t ^4^rft, mm 3*rf4n4 % f¥n te4t t4tt i 

44. |i'cf||4 , ^Tl % 37^11 «f4c|i chi^C||^ 

(i)' 344^1(1 378T^T =h4-qi4 4t W^R % 37 t4r 4 f4ci^Rr44 % f^ET% 3Tf4^f4cTT 3f[T^ 3IF<T eft % 34 

3rf44f4m ^ 3TT3% 4t sT^rafr* ^it4 ^ wm w 44^4 3444 sn44f % rt4?t #i wr 

14^!^. yql'Jijl %^4 ?Tf 4TFfT 'Jil^d 14 ^T PiciPqa 3rf4^l4 378im cn^-qiO 37f4q!4m ^4 ai<l<a 437^44%14)41 ^Ri < *t4 

%%^RT31^#t#TTI « 

(iij 37f4^ 378im ^4^ 14?^ 373^4^ WE ^ 37fef4cTT c!t 4^ 4^1 4 wf ■RHT 

"3mrni r 4| 37^TR7f4^^it^n^ qeial 7^4144 4^r 4 8ir ^ erm f% q>4qi^ ^tefct 4 ^n4t % 3 t4 tr ri 3ifhE 3 tk?i 

HiRd (h^T ^TTcrr% i44fviTa44^378im^4^37f4^14m^m47i%^4cH347>'378im‘*74'57TRT!wf^4 i ni ^4^%^ 
4t4 3jrn 3444 3n44t % RifEi 44 tit ^ 4mf4ff4 eTTR % ^jtth % %r; 4t $ri«;k Rtff 44irf4^TR'37tf%^mi %4t. 4t. rt. 

37^1^7 % I : 

Wfci Hlui: 1 

fq^jqifqchK "8|<4 3 t4 3H<;m 44 HIHM ^q[Pl<3k1 eirR, 3^^11'Hf’i^ qiRqi^ql %^'^347Ef^R'5flRlTT4"5Rf 

3tRt 4 37T^f fT MfRd 44 <T3F 4 ^oR^^TT 4 ■ctif^'M, I eTM ^T ^1[(i TIRT 3^?T RTRi^i4 % 3tRf7 37t 4?T % 31^7717 4En ! 


I 
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45. Pk4«H 

i%?rt 3rf^<=hi<l 3T33T 35*Nrct 3>t - 38Ff hiR(3>i<I hitt PioiRia f353T w ■R^cn i? i f3cT«R % ^Um, 3rf335Kt 
3>4^I<1 ^ Fq 3T^HR ^pTTTT 3% 35T ^37 fT3T : ' * 

1. 3tffera^%*TTEF*t‘ : — 

(^j) IJR^H 

(i) ^ ah 35^% 37T *J3 35T 1/3 3^ STfa'tit’G Plci«M 35fr 3 k 1<SI TFT *11 ^3T% ’it 

H=bl< 3>t I 

(ii) 3K 35t3T3f3%%^:— 

(35) ^\k 3TT3^35SKIf^JFTfa7F3^ 35t 'Jllfll T? eft 3TT *Jj3%T335T 1/2 3ft 3F ^TfaehlOPlcH’l 3ft tlI079 ^ 

■^TFT*ni 

(73) 3^ ’JlN 13>41 31^(1 y^RlI SKI 3ft ^urfliI? eft SFRft wfa 3Ftft % "feT^ ^eFT 3511/3 3fR fad«H 3ft 

3T3fa 35T1/2 I 

(T3) *rft 

facri^-i 3ft ^j4 3^ftT%f^ fq^h “^l-s^i^'ll^ 33T cT3T’3F3 < 33t 35 TI^Hn 3ft1^^3337^73f% ^a u 6 

(35) %33-73^ (i)3fc(ii) ft' fa Rife f 3TR 31cJ x ^ff 37 3T33T 3ft% srftRTlfrftf 37 eTT^f^ff 37 eFTFTT 

^tly/n l 

2 . <*4^rft % 3T37ft ft: — 

(35) t^T^R 

(i) facfai % 3Fd effa 3fcfa 377 ‘^cT 333 35T 1/3 "^t ^4-^KI facfai 3ft ai<W ft Wei ft TFT 3131% ^TT3 f3577T 
*ft 33517 3ftft| 

Oi) 3?^35t3T3f3%%TT_ 

(35) 3f^3ff^#37£TTT fft^Tlftfa 7*3 ft 3ft^TTrft ft eft 377 *T3T 37T335T1 /2 "ft 3F 3<ft3Tft fftft33 3ft ai<i^3 ft 3Fft 
ft TFT «TT; ‘ 

(73) V3>3ft % L f*-qKl v T jft 'Hie. fa'HI'Ffa3TT% ^-faRffi 3T33T3 th^ 5 Rbft) yraRlR^ftt*) %35K u f^ 

■ 

(3) 3’f^T «iiFft Tjftftft £TTr3ft 3ficft % 3TT7333 TJftft) ^77 Pi<**4 37 h^- 41 % f35 =b*taKl 37 ^<;hi 3‘3^1131 
’3 TTJ J i^ft) iJ^lVil 35t RhI^ yif^l 35t ci[<l^ ^ *5: 3T33T Rici«(i %3T^ Ti3> 33 %3K "3T *ft 3 

^ «fk33 OTeT^V ^T3 ^113 ^ ^ ^^iff «T33T 3>43l<) % f35# 3f?rf¥3 % 35K3 3^f^ ( ^ 3cB 33 
#Ttl 

(^) ^ 

f%cT33 35l 3^ 3T3f3 % %rf3?t3 33? ^T WS33, WTT? 33T 33T -333 33t‘ 35T f^lTR, 3^^ .^cTTFC 
73^(35) %33-73^ (i) 3^ (ii)(35) if fa fifty t 3T^^f ^R 3^331^34 % 3-43fR3l 3^^^^ 
<n'H3l 3T33T : ! 

335 3F 1%35T^ 3rf335Tff 3T 3533Rt 33 335 ’pTRT 3% 35T S J 7 T3FT 3T3T 35T^ 351 313 3^t '?T r TT ^T3 335 f% 
3^ ^3 'STI^PT 35T 31331-33 3^f <smci« 3 353 ^?TT % f% 3^ l353t 3T3 (I^T'IK, 35Rt33 3T °H c f^i'H *1?7 eFTT "f :. 

3F5 "W ,3 ^R f35 3fe R}(ri«<'1 3^ 3T3f3 % <Rl'i 35t^ 35*13 lO 3133^ ^Tf^RreTT 3>t 33^ 35T^ % 35R3 

^3lt3^3 3313t'3^T3>1''^3Tf3^f%.35l 3K^3 ^^J3I3 33T 3F? f^3T "^Ttnil | 

46. «hl 3<c(f^T3^T chi Ri^evqui 

TRR Mlfa35Rl f qs (Split! WTW ^T?I3 3tf f3^T ^ "??35m f f% ^3351^3T 35if3lll ^ 3% ^ 373T3, f333 

3^ pHeiT^ftl 3T, % Rn< HRdi^3i, "3t dfAi^ %1c^3I3Tf3531 5^(31, %3^3% 3iq< =hi ^i<H"'i Rb31 41^113T3?T 3TFf353f^ 

3^53 3lf335Rl 3F3 l3 u i*l ^eTT % 3t ^3T <=&§ 3Tf^[ ^Ti<! f353T '31HJ J II f^T3^5 33T3 5^ 3Tf33>ffl 3T <^H3Rl 35l ^Kl 3% 31 

cllHH 3)1^ «i||^ ^Hl 3^311 ^^(3 Rl^i^b ^<ji 3 tJs? 3Tf33)lft 313^31^ RleFHWN %, «Rt '^l^fl 3^T3 3lf33>l<] fi^Vl ^<il 

3^f33lf3^ 3^3f33T3F33r%F3^ 3T3I3prrjf^ ^^31^^37^333^31331^1 
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47. 

(i j % ^RTffn %4l 3TT^7T% 14^5 ^NtcT ^ 3Rfw* TPTT^ 

^lPt"4>K c t) ^ ITHlfqq ^>4) ■§ I 

(ii) ftR? 3TT^T % 3TRtcT sft WP=ft ^1 3^7 RF<T ^ cTR^ST 3 45 f^T % »ftcR fafm 48 4’ ^<T SPfteffa 
UTfa^hlfl % ^HR nlcl ‘SPRJcT ^«toi(4) I 3i4l<4)q inf^=hi<1 3 ih)ci fa-qK ^VlT 3Tf^HTRTcT: 6 ■Hsi'll ^ 3Rqf4 % 4tcR ^sh^k! 

wft^rni 

48. Sl41<r0« UffacM/l 

(i) %W^t^mrrrt^T “^eq^ M -qT“ ^ TTfafV’WR TTrfw4t ; 

(iii) 3T«q$t % 3R} Slfwfl WT TTfwft t1 

49. |3RtftH^Ft3R^IT 

; yrflq> 3n1ci % Pi^iIciPsia 3T4$TT3Tf ^icH f4qi 'Jjfi^i) :— 

(40 ^ fcrlf^ga ^4 "Oq 3*I9<^4 HTCT 4 oH<*1 qft STfaSHiq^cfc fawn.*1T 3lfcr?l4 

i I #ft; 

(40 *r4t hs^<£4 Ri^< u i 3fri:«rpT ti??t^W t^r«rr wi4’^ frft ; 

(4) w4 im faPfe frt\ ; 

(4) "4? ^rfqqqa 4 Pt^wl ^p) *i«-4[fqq *111^1) I 


3TSJIR-V 


so. j cf>®r 

^4 r^rH^nrf % wrenf % sitzmfa sfrc srfeKt '^t ^4^i< 1 ^ 4m % 4 #4 sftr 

4r <*f (aH q>t^| Rqu qpt 'Sqq hs) 4 4> 4*41 4? fciy, ^ sfl I 

si. !*iHiR<j^T^nra 

(lj) ^4 14)4) srfqmRt ■qr ^WqiO qft 4m <-iH!T! ITTcf) % 4 cFT 3^c *1% mT TTF^JcT ^taT -HjHIKl ^If^l) ; 

(if) 4m4f4>4) srfqqviO'qT q)Hqi<)% q'fgl'W f^TT'5TT%qv)fpif44 q*g‘i'Ki j i) ^iiO<a ^4cH 3^*1% tfHi'-a 

~£\ ^ii< J 1 ; 


(iii) 3Tf«r^Kt■qT ^)4 mr 1 %4 f^Hlch) 4^1 I=hl<r1 ^ ^ WTcft f, 4cH 3^T ^f% ^ % 3PT^ ^ FFTTO 

'CtllU^I I 

52. |^R-^fig| 

4tPH 7FT 4t % vd* *H0J "4 3?qfq % TJTTft4 T* %-Tffe T : 

hI^ ^ f4> 34^^) ■qi q)4^i(i 4 t^J 5T ^ ^Rqfw cfR|<a % ^FT Tl Rsll ^ MScil ni-Oo ^Pt qaiql^s 
3TT^cT mkl, fm TT^% -4 ^ ^q f | 

3TS2JFT-VI 

*£<F5) cm 4446 u I chi 4RHq 

53. ^ WT 

ftPiq4)’ % 5fT^tTT%’ % 3^#=! 3Tfw4 ^ ‘^WiTt R^'lcTPTfl MR ^ % %TT q^ #11 : — ' 

(^0 ^iiqilViqi 

i (is) f^rrfwc^i- 
(4) 44tpcI 
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C^T) 

(^) 3H4>R-H4> 

W y# §g1 

(^) 3<jcq ^<3 I 

54. ^ < Fti ^ V l fad MUd mfMcfetfi 

^ VlRmqi 'RSRT Urfy^tiRl ^T4t 1 

55. H-ii <to<^ <T8fl l&£i ’*IT TTl^^tfliefciO 'W ch^fdlO «b1 «im« «jcii^ «t»l *iR»d 

(i) w 3rfwr%^r^fwMfa^rjj^rt i 4jfrr<n4m ’ g t 'ft ^tt 

■^7% '*n "3^ 7^ «R% [q^cbifoqiK TT^RT yif^inlO % T TRT^rf^RT't I 

(ii) ^N> sm <ip4<t rh$1 R7^ 97^ grftrenft ~qT 4>4^ i fl ^im yrRrenfl g i ft fr i 4 ^r *tpkt^ctftt^ttt^rtt 

t: 

wiarfir^Rt^ t <=*> 4^ 1 -0 ^(www $ afo ^ yRa i H % w4f am >$wmm <afe% 

% m*< 'qiwifqcb 73^1 RT^ ^T Hiq tH'ii1 

56. 

^Tl 7 !^! 3if^°w<l q>4"qi<l, '3i«i aqi Rh qil^ *1 ^Ri [®6*M ^t, <s4l R7 7jRJ<7t R7 

’TTTO ^TTqrn ^1^1 sggl R7 '*11^ ^ T j4 tllia *TT I 

57. ^ ct>*l^ifl <4R«hiif^fl 

Pi<rHHi*fa srfM^Rt ^1 <*4^ifl ^ ^ 4^ w\ Tmft \ 

58. 3tichftH<*> 

(1) 3i(qq>i'4 ' J n ^>4qi0 r4 4 *£<1 4R6tRN4l' R7 12 q>i4 feqti "34 '*n c f)RrH c h sg£) <?t ■Hqxii % : 

R7^ 4 4^44^^ 311344^^^ 44 

sfa Rt> O.’Hl ggl *ll5l «IIH, J llf*t> ^=6 «m4 S^yR^lftf 

W. % 4 4t -atr^ » 

( 2 ) ^Rftarf^rd^T <*4^ i fl BTrefr ifrn % wr l>4 ' "g< M %44r 3j i 4>&Hq><nq<=M!j i4*fq yc*H hsI^ rtttr% 

^FT % f^T ^ ^ -RHI^HlRtch ^rmn ^ *eflchl4 ^ I 

(3) (^) Sifroft%~RTR^g T I igT # ^ ^g) 3FT^^Tf 41 hi( 1 ^gl ^fgTFt^T 

(•^r) =64 ^k 1 %Tnrp^ Tf •5^% g rc i igT ^gl ^ ^ ^1*nd ggl $ 

nRqfcia Rftqj '5TT ^<*><11 ^ I qlHi<l 60^ Pir[Ro hi^ «0hI'G ^gl 4l+n3rt % SiRiR'Ki I 

(4) ?g£l dH^Kl ^T-Wwi (3)(^) 4f T5^ RlRl^H-62 % 3u<*>R+i<* ^t'^7 

RiPl’MH 63 % 3id4fl y^jRi ^gl % <sifaR«w pf>4) yqjK opt T^IIT tiehol % I 

59. favlNlR4<*>K *g$ 

(^) 4^)H -qr R<v1qif^<*>K 3tfSRTc4t^n#t:— 

( 1 ) ^rf^rit 4b4^i4 ^ % 11 : 

Rti 4qi% rrt^4*^^r^ : 4^%' ]ni iR^ T r^%'^t'^t%'^ T ^ 

(2) ' 3Tf«HJRt'RI'=b4^i(l ■f^Rft4t'R*Tzl'jHH^ ?R| <srf$Rl fq^mRjbhK fq^qiRi^R 

■^twqR^TTi 

/ 

(3) yRcif^it rt%^t^ qo^K^TTi 

(4) 31 r<WHl, 1989 <\* j>e1 180 M 3T^fir% ?m 1 1990 ^ 240 

2gS9&2/°6~' 3 
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. ■ — 

tggl ^ ‘5TI % I 
cf^t M ini ;— 

(1) -qi cf4^t(1 srt %#ro[crrclia "fcn *mpnf^ra <ml<g ^^ 

sr^fert t 

(2) 31| 4viTcRtf^PTTwni 34f4)t+)R Pfi^l ^TT^cTTt^^T-14PW (73)( l ) 3^851^1^^ 

: ' 


^ wi intoRt ^ ^ t % %rr 4tfor ^ra ^f «n 4i 3pi% 144^ ^ 3r4sn -eft wwz 

|60. 

O) y<4^> 3rfa<*>i<] "qT <=r>4^i<l % 4lHiO 1g<zt/4Ps<*kn ffgt 3TfSFr4 ^IWei^ggl15 Fh’wl, ■Rc4^> ^4 

: (2)(^) W%f^5/3 felcii ^HJ'II T>t4 

| | ^4 ^ 41hI- 0 ^<41/A ^<.41 4 ^TI £jHi4 W Ft-^W (4^1 T PTT % I 

(^o 41 hr! ^41/4 fs^ ^4, ftm4 3rf^qFifI ^ ^4 ^k 1 ^qiPi^Ti 414 wtt t ^ 44 it 4 ^^tft ^ 44 ^tctt t % %tt 

^qiFi^Rl 3Tft c*#I a !<)<$[ flcfc VK^eb T[pf Surf'S! hi? % fPlM,5/3 ^ihi ^4 3^*-rfci 41 ^in^il i 

(n) Ps4t 3Ttent ^t ^4^1(1 <4t4taT-4 fw^rRTT t ^ 4^ 4r t ^ 

■FTf? f^Rm ^ ^T^ ^FTT ^ ^gmr %*IT tFTT t ^T<T^ ^ t, %^ %#5* W% 3m ^U?4^ 

^4 w4 5/3 f4^ ^ <vT4 41hI< 1 W*TT^4 ^4 j,H|c1 4t ^l^fl I 

O) 3Tft^R[-qi Ch4^1^ ^ 3^qftq% ^TfHd<5H ^ 3^ ^f^f|<) ’ ’ % ^T^T HFfl 

"W %, 3|<idl ^1 hi< 1 ^gl/^rs^cT ^gl % TC^TT ^' ; 5!T^ ^TTl 3 -h^I «0Hf<1 ^t/Als=t><r1 3Tf^xR 

10 f^T%3T®l#T“'^-1^«” 31^%-^fr%3T3T^ tfFT ^ "^ZI f^T W^TTT : 

(i) 3?feHt ~qT^rd ^gt/ ^fe4)(ri ^ ^ S^fa %^TR H<b Hg)^ W?l ^ TT ^ ^Tu : 

Tl'jl ^f^3lf<JcBi^-qT <f4^i< 1 ^ITl 3ta ^ r -b\ q|*il-0 ^gl/AIs c h<rl ^g) % f^’Hl) r 4t ^fT T T%'?M^'^ ^ T fferf^qT 
W<T ^ 3Tg*rfa ?Rf TR ^ ^Hcbctl % «0*1I<1 ^I/ A[s<n<J1 ^§gt 5 J jn1 3Tqf?T ^ ^Ig-H! ^RT ^T 

1 


(ii) TfSFf^T 



(iii) '5RT '5TRl Fqfer 1 ^) y^r&n ^)<^> 41 hI< 1 ^gi/^Es^ci eft ^Tl % I 

(iv) 41 hk) ^gtMfe^cT ^gl ^ihiIki TC f%< ^ TC 3T?4 % 5 ^^ 3rf^hl<t T c »>4'qi<l ^ ^N> ^1 3TRP1 ^1 

3PTFT-T? TT^ ^ % f^ ^ t % 3^ T? TC 3 # 11 

TWt^irr ; 

i (1) fTO rTTlte ^ STfelft ^T chilli 

iso i 


(2) fTOcn^^3TfeRt^T ^4x|nl ^%%IT 30 f^T^7t4^mlIp^/^fe^crl '^tTI ^^TT 

Tt ^Hl^Krl 4* 3lf^l<*aTT8 H^\^\ STSJcfT 540 f^T cI^T ^1 "511 t 
>61. 3I^IMKU|^ 

(1) 3lfm>\<\ "^fl <4)4^10 ^>t 3^iqi<Li| ■ggl '34t 3?i!T?81T 4f m)|^ 41 ^T«f '3TT% 1 7J^T Tff TTt^TRTT ^ T ^1 3^ ^ "5R 

wr ~snfiml5RT "Mi4 t ^fd ^ •qHT^rmit 1 ^-4^^ 

|5TT% 3TOmRW ^ ^ 3mf^ 4190 ^ ^ 360’f^T ^ 3Tft^ #fl : 

w% ~m % 3rrqfcji[qcb ■qftf^ifNf 4 4ts % 3T341<4 ^ f^4t 3if4^rO' ^r <**f^i(li^[ ^er 720 f^r ^ 3T^fv ^ 
^qTTK^'^^'^T^clTt : 












[HFT 111—73*54] 


srer 34 tmm:* : sraranc 0 ! 
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377^35 afttfe 3Tfacfc|<l ■qj 3>4 ^[t 4 3>t ^<l4l 41*1I<I % 4 4N> % SFpifel 4 3T?^’3^ 720 fef % 37771*7 K u l 

tggl' *i'3j< °b< H°hfli % 44 ^IT ^i^hI9*1 ^h^i, RrtPan 4 7577% 1?TQ[ 14^1*7 ’4517*1 °h\ J n I 

(2) wieifw4^fefefe’43^q«nfardr^aw4srfeFrft^rr4>4^id %ti^ferifeetsre w< %t^£t % 
jm ^ ssfe 3TFt shuwi iggt h\{ m wi 11 

(3) WIT ^ER^fe 

%f^^^WCnft *T?rcf fewTTSR aqfW^IW^4?^ t fe «PSfl ! W 1^4 %t 4^ 4te4^fe4 31^ 7^43517*14 
37FiwF^4tfe344^^ ^4^ i 4 % fern 44t, ^ fefor^ fa 3Kum<m ig^4%tai^fa%t wn%H^fa 

%feTqr^^m3T| 

62. Rwlq 3<l«t)R*l<*i ^<^4 tl^l fWl*l ^<*4 

feet srftr^rft^ ^feet %t 4 ct^, w^h, mR<ik M*h, '#^4* feet^rf^et^ *»>4 ^r 1 %«rereeT Rifa^ fsOwi 
^qiipT 3R% er feet <prt w % #p? %er fe%^fte Trrenr % %it fe&fef % ^i4r 4)4 q*n<r fefa feer fe%r an^fei^ 
^<4 71*11 fe4e 1|<£4 %t H^O 4 «TT <rl c t>cTl % I 

63. (*»).U4Jplg<£l 

(i) HTjfd ^<4 % "4 T^>^r 4 ■??: 'fet^ nob %t <H<!t[4%t ^<£<i) 4'5[7%t‘3|T THcbflIi? fee% 3id J la y^Rl %^K %t 

3ref4*TTn4w7 3T*7eTe4eT3%7Tee%t $<4 wfatf thfe^ - ^ §<j4 etedi srftreed'eT 4>4^i4%t 4^ 437 37444? 4 th 
12 e4%4 3rf4*b 45T 4 J fi i 

(ii) e^ig^%tfe437^33^%tig34%uM ^siw*e^tfe^3r^^4%^T«f3n4feife4t3i^iW7 

%t ?^4 %t <r4t 4^(1 y^n %t ^rafe44 37 ^ 4*7 %in*? ife%t Wfei4 !4fecH«6 3e eer^re^ mcim feer eer 4 t 

(^r) g<i4— 

(i) fe%37fw<fefe4 is fer^r373+w %r# ti■ sft ''jt 4 «h«*m 4 srfecre ^ wi fen ^t wf*n 1 1 ( 

(ii) %^3TW7I^fe4t31^ W7^7^%7=ITS?#^W-e^t, fe^^ 4t 3TT4f^3**lWTJ^7|^^ 

4ff i 4t t4^«t w ^feet 1 

64. <*>1 cqqqa «ll» 

^rfe^et ^tt tb4^i<l ^^3 ec er^^fe ^fe^t 4^r 4 e t?% 4*^fet Tr4t ^r<4ei «49n7i wnt4t 1 ei^ ^ fe^ 
3tPi^>i4 ^tt 4v4^t 4 ^st 4«ti4>id ^tat %4t 4e«h ^r^4t MRjf^f^rqf ^4 44t oftfe 4e ^e atfe^et ei <*4^i4 

wifefe^ 59%^-fewr (^) (4) % 3nzr4N 4fecr mft+K ^gl ^4 ^ fe# 4 ^?it: 

Mi'tJ 3 hi 4 ^4? fe '3i«l <=bl^ «t>4^l<l ^cb 4*fl 4 4qiPl«5Xl $ld) % 7ft *4 SKI 'ttPdfl fq^i«llffc)«t>K ^>t 31<^4t % 

%cr fefeie 59 ^#riwi (^) (4) % srwfa efeifefefe'SRm ^ Tiftr : 

^r? 4t fe 0,4 «b4 - qi<l 4r 44^ 4 ^51 fe @<;4! 4? ^fet 44i^ ^eeier <b< 4t <i4 3?fe fetid 
fe?fef4^ ^ smfe % 4 th ^ 4e iff4 1 

65. 4fefer^4t^31^fe%4NR^TMdl 4HI 

feTT 3lf4^)|4 ^TT *b4'4l<l ^<^dl H'aji 4t ^ Sfpfe ^idt % W 4"4RR W <51 % ^5 4fe 3 -imO 4<I e4 

■^t <j^ii 4 T Ti fe?i T i4 er ^<2fneie 4 qi^< ‘<^4 % c!Uh <S<|4 4m 4> fe4l w 4 i4> i 

66. *Jil Ull4 ®lll ^)*lt 

(i) 3Tfa4>i4^*4xuilfe^rfer3 pht'^ i4ee4fen3^% yfe’4R%e54 ^i4^*i'H43?fet^4 zmv i 

(ii) ^RtcbtO *ii c b4 , ii<i Rio [^*1 ^imo RhI^ «b),ei 4<ld> M§<d 'bt e M4^e« ^y^bl ^4,*^ ^^ifdn 14i ^*111 

67. <fcl4il«U| 

(1) 34«r>i4^t^4^i 4T^^4>i4y5 u i3fe4%f^em#ncirfe^: 

(^) ■^4 % 4kn 3rq% "3e4 4 fejfer % er ^Ffepr ^ ’’ffe, ^n 

(ig) ^4 4 e^e^ei: 4,i4i45 u i ^ ^fe i 

(2) «bi4n^ u J <1*1^1 "^t 31^(414HI Mcbk^t 5l4 : 

(^>) -^ftjcbiO %4^i € i4'*n^T% R* J i4l 4<9 hi <iki 4 >3ife«b 

(^) °b4^ i fl %44e4^n%feyRf wzu feff4 gHf4^^t 3fe41 
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(3|) qbi4i4$ u i cJUm STfWiO ^rr ‘ 5 TIj[^"!3^T% X R .«Tt nflcrlf^Ni 

c[^ ^>T TR £Wl I 

( 4) 3Tf4chi<l '?TT '^isNnt 3FJJ73 <t>i4^5 u i 34^1 ^ J !°MI ^ °bi4tif4fl % f^IT 

^TTT^TT : 

TCp % ^i4tif4fl ^ % ^'aiftcb arewi wi ^r% =hi4ije u i wi 4* ^ ^ i 

(sj) ^ tofirkui 4f f^T T*fH ~m spsrPfffc ?r 4* 3?fwi ^ <*4^(1 <+>i4j5 u i t 

(d.) arfirenftsrerrat wi ^afa; cHm faqi *ikii t4t ^ dqqa ^qiffhra^ 

f4~t! [4)41 ^TT Cf4l T^jI <j4 c w4m^ u I •fljT <*[ 'jiii^'D t 

(7|) 3Ttent ^TT *4^41 gR| vJu4> 3F$«T^ W4iff^l TT^ =bl4ilS»l W1 fel '*11^11 I 

3?smn —vii 

68 . i ^frfr i ra TTft H 

(l|) ^ri ^TT 4V4-c|lO Nf^T f¥4 U^W ’SW SffafWT, 1952 (1952 *JT 19 ) 4' W1 % 

3T3^R fH'H^H 3TTTCcT #TT ^ #-t, *4^k1 Nf^z?1¥4^T W<R #0 I ^ aftt ^ 5R| vf^T ftfa 4 fel 

STeTT 3j^H 3Tf4fH4H %'3 T T44f % ifFTI I 

( 2 j) (^») t4>ni 0 ftfa ark mH-^r%t a#ifwT, 1952 (i952^i9)%^4T%3kr43 3iT%^3ifk^ 

^^Nrrft, ^?r srfafw? ^ *tkt ‘ 6 T( ’ sri vif4i4T ^ ^ rtRt RR5R 5 m <tm ^ 

^ 4^1 i<1 ^p?r 4^ht, 1995 % 3*r44f £kf wfRcT kFt 1 

( 73 ) If!R 4l*HI 16 W*R, 1995^-3^^1 

69. Sq^R 

(Ip srferft -3T ^4^ll-ct fHHfelRatl 33-f¥H4H 2 % 3^3RK^PT % ^pHTH 3T | 

! (2p f^FRTl 3Tf43IRt ^TT <64 ^k 1 ^ ^Tl%"3T4^41 1972 ^TT PlHfdf^ 

, (^) ##1^147 

(^) 

C^r) ^:J(I«WC1I 'TT f4^4> ^FTTOT "5RI 3T^[*it'Rw I4f4)^! 3Tfwrd % UHNN^ % ^ 3Tl4 

% %TT sm t, ^T 

(^) 7 t4 "3^ Pi<ci< 4qi TTt RFI ^ ^4 "TT, "3T 

(■50 ^ ^ ^t4% ^K, THHlfkl 3T^7 feff ^ ^Hllkl TC : 

'tx^MKT ^tiK 0 ! ^4^i0 % 4<N*I ^r^i<sd R+i-HI ’jfliplF [4*1 lO, HlHtrll 4 4>qel’3FTflHl 

cTT 4^1 ■% ^ 'd^WK % 'hK 0 ! ^Ni (qul'M -^T ^ I 

(iij) 3rf4w[-3T 3fj4^ll'0 ^T^WT^TTf^T, <$4 3T«RT6T#4 3 3T% W%%i R<t> ^T 

tt% ^ arfwrt"31 4>4 ^i4 4 30 ^4 ^ -3rf4r^ 14t ^ % 7Fq 4 30 «rf4r 

^4 % f?F7, 371^ ~rt^ % ^ 3rf?fftcKi WT ^ TR "^W : 

^ % %# arfwft % 4 tb% pa m, %r tc 371 ^^ #ir: 

■'Fpj ^ ^4^rft%^4%i4* w?W4i %q%3^q%%i ^144 t ttt 

TPTrf^T, ^FTT Mt TTPTeTT 3 12 T^Hf % ^h[H ( 100%) WTT$ 7P4T ^f% 3TR FTR144 ^1 3^ 

fm 
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70, fiRIWWH 

(1) 3R^3Tf«Rnd^Tob4x||0 

4\m u H ^Ami 'TO ij eft '3^ yiftwi'G ^ft t-teiRd Rt?J «tH T N "^iR^ I 

(2) ^fachiO RT «ft i^t> «(K^tH*ii Piqi^i <^il '^ e t)i% <s4 «f<^oi^ ^hl n*i ei«*i ^^hRi ^ 'Jiiy,*!! 

ei«fc Pti 4fat ^ft 5 'HW®?% Rli^ tnej^ 'fisfT <*Keii Rt> <15 ^Rqef^i cuereifacbil 3^7 f«t 5 <r 0 "Hi Heft "ftf 3fR|ct>i<) HI H>4 hi<) •3T t fft 

Rp^TH^TH" ftf ^T y^K yR^eRi q><ft 3 i^hR| Hl!ff ift «,,^n R>w4 1^ Rt>4) Rninei % Rtuj erii J iei ift I 

71, ^l I HldiuR^d l 

3i'R(chi<) iff <t)4'^i<l "^far % Rfc41 4t 'hWlcH HT WISH ^ft.'WHietRef Rh41 «IT H«h<ll ^ I 

72, RiRiMhT «*>l 3 $< oq|<SMI 

(1) 3T«zrt 3i^^i‘?fT fftftjfi^TTCt^R <S'1 e tft TlHR^Rlfft^HT ^ft PTP^'^Rft Hnpft' IsMlR^el 

«Rft % ^iq^cf, fft | 


( 2 ) HKeT ^RcbK, *ft 3nq^H«Dcii TP^Rf 'sN? ^ 4<ih?[ =r><ft % «n^ IpT fqRiHHT «ii<9ffi H«hefl % t 

73, t^R 3^0411^^1 

(1) WmP^%feft-2fT RjRPTH HH^MlTe^rRm, fafa*W, '*TT Rj^ft 3T*PIT OTm m ^ Wl*f 

*ft "5^f Wwrra# % strh iftft % 4^1 <'i M^cft ^rRepf "ft ^ "3R 3 tRi«nR 4)* cf>4' c nR4T t r eii j ^ ^t, ^<i\ski Rrc^ei f^rr 

^rmrti 



STeTftcf Rht HHT HT HFft I 


31^-1 

(RrfWT 18^#') 


^Pf : ' 
KHk. : 


.*.*. ^ac^sKl *h 1^ u u 4Heir/<*xefl ^ 1% "4 ^pTCRT TTJhW % arRf^RT ^TT H>HqKi % 

m% wfppf ^Rpt -q\ fwRr ^^ns: sfifm 4pf^ft' Rft ^^kkI, vh^mmcii 
^Vl<rfe1l % afreTJTI ^ ll /^ l ) I 


R 3TTft'4tW^PTlMR?ft^ WPqeTRft? ^RRTRT^cM 

RrR ^5pf % «fft: "ftf 4^41 3^%%^ ^ 3T4T^ R eft V^Z ^F#TT/^#rrft 3fRR^ft ftlTT Rft 

^T*T •slerl ^Rft Rb41 '^TRfeT % R^tft «t>lft«lR ^iT Rl-O^I ^Rft 3i^!o M^li '^? : RT/Rv^ T ft I 


F'Fen^R : 
TJCT RTR : 

WIH : ‘ 

^ W\® ^en^fRer— 

1?W^R : . 


^ ^ : 
1 TCRTH : 
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qiqsjRi (* ma ^ ) 

1 [faPWH 5(4) ^f] 

j ifr^eh ^IT <*>»tai<fe'5rcnT % «nq yim eiltfl 

h. .. .PiHfciRgfl *^ u ii 4 : 

j(i) 3ifqqiRjo/f*f*|Vfa^T 

|(ii) PqqiPstl \ afo fel T£P -qcrl/^T 11 

(iii) "4^ i^ch eqRto ^fa^Tf? fell 1? fafST^FT hRi/MM) ^foo % I ^|Z3FJRlfi"^T ZTT^n tld'O % l 
([ iv) h icifRnqi 1 

|2. ^ yfatfl <ti{fll/«hvl1 ^My=Kl ql H u ll i? "Pi'^Pw % ^M u lI % sracqnurfe-qR 

H<SlS«1 %fe* ZtR^I I 


Rcli* : 


^IcTT^R : 


SFppft-III 

wfer 

feircr wh wt tfenr 

( fafeM 70^) 


fehf> : . 

;^f 3fsfe<fet,.■srfr^r ^ jpm wfW ■3 Nj ^ ^t Pi^Rki % ^ ijci^ki ^fen ^ fa 

L - (fan) .(ferr) % w=r 11 


2 . * <jKl^| c W ^*TPT *)<) 'SI'+l'jfH % I 

*^<*1 W ^RT’jfa 11 ^ ..(WTZ) .*.(fen) t ''R^ 

..}-•(■WR) fefofe 3 3PHT fern *SJH fel W f l 


tjct zm ' : .*. 

MV1IH 3T^T Ri^fa y<jf>Ri : .*. 

iT^T^cl okI <3: :. 

f<cci [SJR : s : .. 

* cTFj^ zft W 3 I 

•?./-3pqfei 

[farm III/IV/6? 3l5/i44V2006/3m ] 
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BARODA GUJARAT GRAM IN BANK 
NOTIFICATION 

Bharuch, the 15th November, 2006 

Baroda Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2006 

F. No. 12/7/2006-RRB. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 ( 21 
of 1976) the Board of Directors of Baroda Gujarat Gramin Bank, after consultation with the Bank of Baroda being the sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 


CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations maybe called Baroda Gujarat Gramin Bank (Officers & Employees) Service Regulations, 2006. 

(ii) 'These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bahk: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Baroda Gujarat Gramin Bank, established under sub-section (1) of Section 23A of the 
Act ; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(j) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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;(1) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

$n) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means hasic pay drawn per month by the officer or employee in a pay scale including stagnation 
j increments and any part of the emoluments which may specifically be classified as pay under these 

Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

|(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPTER-11 


3. 


CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

ation of officers and employees 

(aft The officers and employees of the Bank shall be classified as follows: 

i 

(1) Group A—Officer Cadre 


! (ft Scale-I 
(ift Scale-II 
: v (iift Scale-Ill 

with designation in relation to any of the scales 
(ft Officer 

(ift Branch Manager 
(iift Area Manager 
i (iv) Senior Manager 

and such other scales or designation as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories ftf the officers or employees serving the Bank. 

4. Temporary Employees 


< Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subjordinatje Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance . 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Spoasor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respects of employees; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that Such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under the 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ij) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(uf) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a pa iod 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(y) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

LueiQidiaiioti 

(i; A f officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appoi nting Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay lieu thereof. 

'b) In the case of an officer or employee promoted in the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10> Termination of Service by Notice 

(jl) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(t>) The period of notice required shall be:— 

(?) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of sub-Regulation (l)(b) he shall be liable to pay to the Bank as 

• I, : di*. i, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whpm disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

‘ J- dplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
;<i“f ?! ’.M*q if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

• * b and Retirement 

< F; (i) Au officer or employee shall retire on completion of 60 years of age : 

i eovided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 

• v‘ ’ •’ b • ■ Ttei A AT- Pe-eubtAn (?)., rE: officer a employee any time after completion of the *vS years of age 

-'>» after lV-r rvoicli •• >f 30 -/cars of ?o**I st:»v .V-? in |}> Bank, whichever is earlier : 

t’orvwk'd further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
1 ccn served on him atlcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 

• >'• :* r ejjonloyeein lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may wiihin one month of the passing of the order give in writing a representation to the Board against the decision of 
the (hiairmpn and on receipt of such representation the Board shall take a decision fvithin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated als if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to reyiew whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Cmnmii- 
hc bh.i’F Irjom time to time, review the ease of each of such officers or employees and make'recommendation to the 

r Fa if man. : 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

1 2. Record of Service : 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept, in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provision of Sub-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers and employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The inter-se seniority of nfficers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection-: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 
16. Scope of an officer’s or employee’s service: 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
m|y, for the time being, be placed. 

17: Liability to abide by the regulations and orders: 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
cojnply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
urjder whpse jurisdiction, superintendence or control he may, for the time being, be placed. 

1^ Obligation to maintain secrecy: 

£very officer or employee shall maintain the strict secrecy regarding the Bank’s affai rs of its constituents and shall 
ncjt divulge, directly or indirectly, any information of a confidential nature either to a member of 1 the public or to the Bank’s 
st4ff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19|. Obligation to promote the Bank’s interest: 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote foe interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
GQvernmbnt, the Bank’s constituents and customers. 

20t Contribution to Press, Radio, etc.: 

Ipo officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business: 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or (honorary without the previous sanction of the Competent Authority: * 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or Occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject tojthe condition that his official duties do not thereby suffer : 

provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 


Explanation : 


(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
hwns or manages insurance agency or commission agency. 


(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
bwned or. managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required t o 
he registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
Cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any othpr law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(j 21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 

Competent Authority, nor shall be abs'ent himself in case of sickness or accident without submitting a proper 
medical certificate. ' 

(n) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstay and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstay if he is satisfied that the officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that 
such absence or overstay be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

© An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or, from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) 'give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

0 borrow or permit any member of his family to borrow or otherwise place himself or a member of fiis family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

0) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(m) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of smal| amount free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay i 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or sjand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a menjiber. j 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
office^ or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on th^ 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
office^ or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his tola! 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt ^ithin 4 period of two years. 

27. Movable^ immovable and valuable property 

(1) livery officer on his first appointment shall submit a return of his assets and liabilities giving full particular 
regarding: 

(ja) the Immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in hjis name or in the name of any member of h is family; 

(b) shafes, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held by 

I him; 

! 

<jc) oth«r movable property inherited by him or similarly owned or acquired or held by him and ; 

(d) debfs and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come mi 
force,, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, tin 
returp being ^vith reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into foice. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of cad 
year before 3bth April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of an 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any sue 

transaction ifc: 

\ \ 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owncc 
or he{d by biin either in bis name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000. 

ProVided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 
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(a) with a person having official dealings with the officer; 

or 1 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the Bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

<b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fatt to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may, direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
Envoi vcs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of hi* dul'os ia the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 

offiu r o-r employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

I 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) |No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

i 

(ai) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 

: any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
' federation of such trade unions. 


(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
] demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

| (2) jin relation to any employee w ho officiates in a grade or post which is not a grade or post of a ‘workman’ as 

aforesaid, tms Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3)1 No employee shall join or continue to be a member of an association, the objects ot activities of which are 
prejudicial tjo the interest of sovereignty and integrity of India, the security of the State, friendl^ relations with foreign 
Staled, public order, defamation or incitement to offence. 

32. Giving evidence 

cob o officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection i'ith any enquiry conducted by any person, committee or authority. 

(ii)iWhere any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall jcriticisje the policy or any action of the Central Government or of the State Government or of the Bank. 

33. ijtinclioja in honour of officer or employee 

I (i) (No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or injthe honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

<ja) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or! any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 


(ii)j (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to! induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for fere well entertainment from any intermediate or lower 
gradfe office! or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

Noi officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. (Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

Aij officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being ; 


i 



[‘‘TFT III—-SPJ5 4] 


: 9 m%m 


33 


(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course Of his duty 
and shall also take due care that the performance of his duties at anytime is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : ■ 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties: 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations oir who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(0 Censure. 

(ii) Withholding or stoppage of increments Of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments ex such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) l^moval from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promofinn of an Officer to a higher grade or post for which be may be 
eligible for consideration, but for which he is founa unsuitable after consideration of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or pos[, on the ground that he is 

considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
With his conduct. j 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
ihe end of the period of probation, in accordance with the terms of his appointment orjrules, or orders governing 
puch probation. 


(vii) j-eversion of an Officer on deputation to his parent organisation, 
(viii) jermination of service of an Officer : 


i (a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of hi$ appointment; 

! i 

j (b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 
i ] ■ 

| | (c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified ini sub-clauses (i) to (iii) of 
cIj luse 1 c f this Regulation, the officer concerned shall be informed in writing of the imputation* of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not Exceeding 15 days or such 
ex tended period as may be granted by the Competent Authority and the defence statement, if anjy, submitted by the officer 
sh ill be ti iken into consideration by the Competent Authority before passing orders : ; 

Provided further that no order imposing any of the major penalties specified above sfiall be made except by an 
or ler in v riting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
foimulate d in writing and given to the officer and enquiry held so that he shall have reasonablejopportunity to answer the 
ch arge or charges and defend himself: j 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
! or dismissal; and 

i (ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 

for which he may be liable for such misconduct; and 

i ! 

j(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid khow cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

i (l) Censure. 

1 (ii) Recording of adverse remarks against him. * 

j(iii) Withholding of increment for a period not exceeding 6 months. 


(jb) Pe 
! ® 
| 00 
S M 
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misconduct 


i Withholding of increments). 1 

j Withdrawal of special allowance. i 

| Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
|maximum in the scale of pay. i 

j Removal from service which shall not be a disqualification for future employment. 

(Dismissal: 

r *'' i 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

i 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 

dismissal; and . 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enqiare 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Co mm on enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Author it y 
in respect of %^th the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of, the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(j) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would requir c 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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j Chairman, the investigation into the allegations cannot be conveniently undertake^ by the Bank, the inves- 
| tigation into the allegations may be entrusted to the Central Bureau of Investigation jor the Central Vigilance 
; Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the. Competent Authority is Satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority [is may be decided by the 
i Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 

1 against the officer or employee concerned. I 


j Departmental Enquiries or any other person who may be nominated by the Central V|gilance Commission for 
i | this purpose. 

(it) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
j by the Competent Authority to the Central Vigilance Commission for its advice as jo whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
| j imposed under Regulation 38. The penally or penalties to be imposed shall be decided by the Competent 

j j Authority after considering the advice of the Central Vigilance Commission. 

Expl\matiot\ : 

i 

Anj officer or employees shall be deemed to be guilty of corrupt practices if he has comnfitied an act of criminal 
misconduct ^s defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he Ijas acted for an improper 
purpose or ir a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. ^strict ion on engagement of a legal practitioner 

Foij the purpose of enquiry, the officer or employee shall not engage a legal practitioner Without prior permission 
of thi C ompetent Authority. 

44. Iliscipli iary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age qf superannuation, shall 
| be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
j conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
■ shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

t i j 

|ii) Thi officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ing^ are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
I an\i pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of Retirement benefits till the proceedings are completed and final order is passed thereon except his own 
conjtribution to CPF. 

Explanation: 

Th^ normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority^ The release of benefits 
wou l<jl be as >er the final order of the said Authority. , 

45. Suspension ^ 

1 An lofficer or employee may be placed under suspension by the Competent Authority. liuring such suspension 
the officer oij employee shall be entitled for subsistence allowance as under : ! 

1. IiR case an Officer 
(A) Basic Pay 

(|) For the first three months of suspension l/3rd of the basic pay which the officer Was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(i$ For the subsequent period : 

| | (a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 

j ! the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three months and ohe 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

II. In case of an employ ee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represen tative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee pr any of his representative^). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rales 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ji) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. A|ppel!at e authorities 

An appeal shall lie— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ill to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

| Eve ry appeal shall comply with the following requirements: i 

(a i it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
| padding or superfluous verbiage, 

i \b'i it shall contain all material statements and arguments relief on and shall be complete in itself, 

| (c it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


l 

). Wbenac 


CHAPTER -V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Sub ,ect to the provision of these Regulations, pay and allowances shall accrue from the jcommencement of the 
service of an officer or employee and shall become payable on the last working day of the eadh rponth in respect of the 
servic e perfoi med during the said month. 

51. When ceases 

i i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(i) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(i i) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
folk wing that on which the death occurs. 


52. Iijcremepts 

[ In ajscale, the increment shall accrue on the. completion of each specified period of servide on each stage of that 
scale, jwhethar such service be probationary, officiating or substantive : j 

Provided that an officer or employee shall draw increment on the first day of the mont(i in which it falls due 
irrespective qf the actual date of its accrual. 

1 CHAPTER-VI 

LEAVE AND JOINING TIME 

53. KJnds of leave 

i Subject to the provisions of these Regulations an officer or employee may be eligible for .the following kinds of 
j 

(a] Casual Leave 
j (b Privilege Leave 

| (cj Sick Leave 

(d) Extraordinary leave 

i (ej Special Casual Leave and Special leave 

; i , 

\ (f)j Maternity Leave 

I (g)j Paternity Leave. 

54. Author! ies empowered to grant leave 

■ The power to grant leave shall vest in the Competent Authority. j 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. . ■ 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he wa£ posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) Ah officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any One time; and 

Provided further that holidays and Sunday may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year maybe converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. ■ 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
re gulation"(3)(a) above, special casual leave under Regulation 62 and maternity/patemity leave under Regula¬ 
tion 63 (A) and (B) respectively. 

59. PWvilege Leave 

(a) Scale on which Privilege leave is earned , 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted : 

(f) Application for privilege leave shall be submitted by an officer or employee one month before the'date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of in two instalments pf-fifteen days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days fot each completed calendar 
m|>nth of (service, which he is likely to render; in the sick leave/medical leave of the calendar ye^r in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service sljall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
mfcdical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the £nd of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 


I d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ’ in a sick 
lical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
le|ve/mejlical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a ipaximum of ten days : 

provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
crgidition^: 

. j (0 An officer or employee shall be eligible to receive one month’ s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him t(j draw full emoluments in 
j | respect of anyportion of sick leave granted tohim twice the amount ofSuch peritxf on full emoluments being 
| debited against his sick/medical leave account. 

j (ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

j (iu) Sick/medical leave may be availed of only on production of medical certificate isstjed by medical practitioner 
j acceptable to the Bank or at the bank’s discretion nominated by it at its cost. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical le*ve shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

j 1 . Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leaye for each completed year 
cjf service. Such leave can be accumulated upto 180 days. 

2 Hrom the “appointed date” an officer or employee shall be eligible for 30 days of siyk/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
: accumulated upto 540 days during the entire service. 

6lj Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Brovided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
uptjo a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairmap may with the approval of 
thejBoard grant extraordinary leave in excess of 720 days to him and the Board, while according sjich approval, shall record 
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62. Special Casual Leave, Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

'63. (a) Maternity Leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, medical termination of pregnancy, so however, that not more then 
12 month of such leave shall be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 

former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. / 

(b) Paternity Leave: 

(i) Leave upto a period of 15 days at a time, twice in entire service, may be granted by way of paternity leave on the 
same terms as applicable for the maternity leave. 

(ii) Paternity leave may be combined with any other kind of leave but any leave applied for in combination of the 
former may be granted on the same terms as applicable for maternity leave. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s services, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the m icr of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 
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((f) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive) of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

i i 

(3) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER-VH 
MISCELLANEOUS 

68. jProvidjent Fund and Pension 

(I) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
Thd contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the bforesatid Act. 


(3) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions! Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. | Gratuity 

' i 

L An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder, i 

2\ The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Grajtuity Ait, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(4) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 
1 (b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ij) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service 0r part thereof in excess of six months subject to a maximum of 15 months’ pay: 

i Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity (for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: j 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

: I 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basicjpay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding qeath, disability, retirement, resignation or termination of service, as the case maybe. 

70. jDomicfle 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule l|l and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession, 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) Tlie Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

1,.do hereby declare that I will foithfully, truly and to the best of my skill and ability 

execu I e and perform the duties required of me as officer or employee of the Baroda Gujarat Gramin Bank, and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
informat ion relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in hill: 
Designation.: 

Signature 
Name in full: 

Designation.: 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

\ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum...... S/o, W/o, D/o.<.declare 

as under : 


(i) That I am unmarried/ a widower/widow. 
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| (ii)j That I am married and have only one spouse living. 

(iii) j That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 

of exemption is enclosed. 

(iv) To be modified. 

2.1 Solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found jto be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE-III 
FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 


Date: 


| I, the undersigned, having been appointed in the service of the Baroda Gujarat Gramin Bank hereby 
declar^.^.(Place) in.(District) as my place of domicile. 

| 2.-the above is my place of birth 

| ! or 

*Th^ above is not my place of birth. My place of birth is.(Place) in...(District) but 

..j.j. .(Place) has been declared as my place of domicile for the reasons given below: 


Name in full....... 

Designation and.. 

Nature of app< (intment. 
Date of appointment. 


Signature.-. 

- Stride out \Mhichever is not applicable. 



Sd./-illegible 
Chairman 

[ ADVT-III/1V/69 7,/172006/Ext y. ] 
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